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ABSTRACT 


The effects of personnel policies on the retantion of 
service couples, servicamanbers marrisd to other members 
were studied +9 determins what factors most cause one Or 
both members to leave the nilitary sarvice and t9 recommend 
soluzions to increase satisfaction ani retention. A survey 
was mailed to 2,000 servics2 couples; 821 responses wers 
analyzed using the comput2arizeld Statistical Package for the 
Social Sciences (SPSS). fhe three major reasons for leaving 
the military service were inability £5 co-locate with the 
Spouse, Separation from family, ani batter civilian job. An 
adiitionali issue of major importance] was the requirement for 


Childcare. A number of inequities wars found in the ¢r 
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concluded that better detailer SHepoct Of Service couples; 
B= Cotrection of some policy inequities and contusion, and 
improvement in chiidcarse = Ae ould mak2 a diramati 
PMpact Of the retention of service coiples. 
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I. IN TRODOCTION 


A relatively new phenomenon in th2 military services 
that is becoming more and nore noticeable is the occurence 
of "service couples," military members married to others 
vitemembers. It is likly that the »d9ersonal lifestyles, 
desires and career intentions of suci couples present new 
problems for personnel nanagement. Tie objective of this 
Study is to explore the effects of various Navy policies on 
the retention of servic? souovl2s. This small but growing 
pooulation of active duty members married to oth2r active 
duty members is confrontsi with a raags of special problems 
Boeascagnmen>s, pay, and alminzstrativ> processes. Not only 
are the relevant polici2s scattered through various Federal 
Statues, and DOD and Navy nanuals ani instructions, but they 
ara often interpreted differently at iiffereant commands. It 
meamueleGa pared that the 2nsuing confasion, along with a 
Besceived DiaS against service couples, is often enough to 
cause dissatisfaction with the Naval Service, resulting 
ultimately in the separation of one or both mempdars. 

Mies nary COnCEIn Of chis research is 9 higaAlight 
Meese -aCtors that direc<ely affect tis retention of the 
Navy's service couples. Without kno 
Susgestec policy changes ard pragran i 
Pemgsce 'shetsS in the daek* in an 3 n 
BepGcivec proolems. The resoqniztion ani analysis of «he 
relevant problems is *he first step towards 
Gevelopment of weli thought-out a 


u 
Policy may then be deveiop2d and implemanted which can rzeal- 
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istically be expected to inprove the retentic 
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feeieweuL ether expected that the final cost to the Navy 
ie cocwie cng, tea lNang, 2h d other Cceplacement costs far 


dissatis- 


(D 


overshadows what it would have cost 9 retain th 
fied member in the first olace. 

Two suppositions regarding servise couples were explored 
in thas study. 

(1) Some personnel policies, sush as the lack of a 
requirement/effort to co-locate spous2s in detailing <o 
assignments, result in marital and/or carser conflicts for 
mie weCCuID 2, 1.e6., eG€ither they get divorced or one or both 
leave the service. 

(2) Certain pay policies discrininate against or 
adversely affect service sdyuplizs to the extent that one or 
beth is/are unhappy enough to leave the service (causing 
Beplacement costs greater than the sost oF inducing the 


menber tc stay). 


A. BRIEF DESCRIPTION OF RESEARCH METHOD 
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This study is Limited to an axamination of thse problems 


Mma s@G.0Crs intiuencing catention of eVLeCS=CoIpLes in the 
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Navy only. The tesearch method incluiei a survey of a randon 
Batere Of the target pooulatioa and analysis of their 
meseonses U=~lizging a computerized program, the Statistical 
meermege Sor the Social scianc]es (SPSS). The respondents! 
Written comments were aiso examined for further amplifica- 


mom Of their questionnairc2s response;3. 
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Chapter II explains th2 tesearch nethodology in détail, 
including questicnnaire d2sign and tisting, sample selec- 
tion, response rate, ani analysis tethniques. 

Chapter III presents the results of the freqjuency 
tables, crosstabulations, and statistical tests used in the 
analysis of the questionnaire respons2s. The written 
comments of the respondents ar2 insliijied (in. paraphrase) to 
explain the respondents feaslings. 

Chapter IV summarizes the authors! conclusions from the 
analysis and presents some recommendations for improving or 
correcting the problems fsdund. 

Appendix Ais a copy of <he surv2y cover letter and the 
Survey itself. 

Appendix B is the coding scheme assed in processing of 
the survey results using t12¢ SPSS program. 

Appendix C is the encojied data from the returned surveys 
that were used in the study. The written comments ware not 
preservec. 

Appendix Dis a copy 39f «ks SPSS program that was 
Mezdazed =o process the data and t> janer 
tables ard crosstabulation tables. 

Appendix E contains all of the frequency and crosstabu- 
laticn tables that were ganerated in the courses of the 


etl Y « 


C. SUMMARY OF FINDINGS 


The analysis or the gqazstionnaits responses 
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1. Unable to get assigned to the sane location as spouses. 
Boeoe toss 70On Erom family. 
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epee t Hones Llian job. 
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4. Raising 2 family. 
5. Unable to get assigned to a izsirable billet in the 
same location as spouse. 

As a result of career sonflicts 2xperienced by service 
Geupees, 6€.g., Gifriculty in obtainiag co~located czreer- 
enhancing asSignments for both, over 70% stated that one or 
both would leave the service 

Pay policies were raporctedly a m2jor sources of dissatis- 
faction, particularly th2 perceived inequity between the 
treatment of service coupl2s vice nenbers marrisi +5 
cavyuimans. 

Childcare was also found to be a major concern influ 

Seigmsecvice Coupmes PebemPezon intentions. Nonavailability 
and inadequacy of childcar2 services nake it difiicult for 


servicemembers to sope wita military ducies 


D. LITERATURE REVIEW 


A literature search revealed no cesearch or EoDOreS 
fealang solely or speciricslly with “service couples." 
However, service couples w2re sometineas included as 
moecomma1es Of Gifrerent groups, e&.j., 2ual-car2er fa 
mice m= litary in general. The 1 d 
mer*ion service couples to some dagrz2 is reviawed 
MisonrdlL as it 1s relevant to <=he pu a 
ents study. 

Troe i nemewonccre=2 Famaly in the Navy, Della Suter 
Seco SS |e ots 
noted the increasing treni in mné etween servicemen- 
BeES, era the 2ncreascing Himber of wonen officers in she 
Meavy. At he time of her study (1979) she fourd that “fair 
ani equitable policies ani regulationis covering <wo-career 
Situations (had) not been formaliy #eztablished;" a 


rs 
were made up and vroblems nandled on 2 case-by-case basis. 


oe 





Suter reported that the most recently publishei guidance 
concerning assignment of "joint spouse couples" was an 
article in the Fall 1978 Jfficar Newsletter, which stated 
that detailers do "attenpt to assign married menbers ... +o 
the same geographic area, with conconitant effort directed 
at filling billets for which each service memb2r is quali- 
model The articlS aadvisei servicensnbers to inform their 
detailers of their and their spous2s' career desires by 
imimtinor Or=ftorence .card. It alsa stated that "sfficers are 
reninded that upon marriag= to a servicemember they can 
request adjustment of their PRD t9 coincide with or more 
closely approximate the spouses! PRD. Such requests should 
be made to their deatail2rs." Suter cites Navy policy 
BEovVedang £LOr mo cost transfers “at other than a2rmal 
projected rotation dates" for o.fficars who desice to be 
co-located with their servicemember spouses (BUPERSMAN 
Article 1820340). She als> mentions a recently established 
Nowe pDOLicy prohibiting concurrent assignment of "Joint- 
spouse couples without dependesrats" to sea duty without their 
consent due to the “extraordinary fiaancial hardships" such 
couples would face when th2ir 8AQ was forfeited (CNO msg 24 
Begeuaty i979; Navy Times, 16 April 1979). 

In her analysis, Suter found that transfers were «he 
most often Teported problem of both ailitazy menbe and 
Seveizan Spouses. She reports that, “1a the cass of “so: aa 
military careers, one female officsr indicated that 
detrailers insisted on plasing priority on her spouse's 
career regardless of the couple's desision that ha would not 


Betern 2: the Navy but that sha would continue ¢5 pursue her 


( 


u 
Pevde Career,” Suter founi that whil= 74.5% (n=4$1) of her 
respondents thought detailsrs should consider spouses! 


ide 
careers, only 36.4% (n=20) indicat2di that they had ever 
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fu» 
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Memeroned it tO their detailer. Sha Felt = Seusvancy 


oma De atzerabuted to the recency of stated “policy” on the 





subject. According to Sutarc's survey, childcare was the 
second mest often reported problem for military members, and 
third most often mention2i by sivilian Spouses. "Time 
together and time for chiliren" was the second biggest 
concern for civilan spouses. "Conflicts over careers and 
money" were also frequently mentionei problems of two-career 
families. 

Suter reported that several of her respondaats indicated 
that divorce or resignation from che Navy were "eminent" as 
acesult of the incompatability of thair twoecarzter iifes- 
tyle with military family life. Sh2 sconcluded that 
two-career families had less desirs for a full Navy career 
than did Single income or one-career/one-job fanilies, and 
that Navy policies would have to tak2 the special problems 
ec me LOEMer: group intO sansilieration in crder to improve 
Petention. 

2- The Navy has recognized "that personnel satisfaction 
with military life is corralatesd with family satisfaction 
ards framidy runctioning" [Ref. 2: pp. 4-38]. The Navy Family 
Suppert Program was developed to respond to the needs and 
Semeecrirns Of military femilies. In oriar to facilitate prover 
Puemmang Of DroOgrams ani family services, a demographic 
study of Navy Personnel and families was conducted. This 


eeeay Wcl liz 


Mm 


a one percent random sample of Energency Dacz3 
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Ctene “oP Osc on on Navy “selmi es. [2 his 
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FOEMS, =O 


a 
qe+en 
Belay, A PemoOgraphic Peogile of U.S. Navy Personnel and 
hne2cr 5 


Families, Orthn2r and Nelson found 232% 54% of Navy Members 
Bee Merr=ed. Of thase, 2.5% (n=13,22/7) were married to cther 
military members, mainly s.ther Navy nanbers (904). The study 
also found that married Navy women wit mors lixaly to be 
Married to another servicsnaember (47%) than wera men (2%). A 
temOnacy (79%) Of dGual-military families had no children. 


Hahceery couples toge=hsr in asSianneats since se at Leons 7 


ty 


s ha 
Ths report stated that Navy policias should attempt te "keep 
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can be causally linked to narital instability and subsequent 
job problems." It concluded that the Navy's ability to 
attract and retain gualifiad personnal would be influenced 
by the Navy's response to current trends in families and 
Pisa ieaceestylsem The@@rctarier cepoct statedwthat “conflicts 
between the family system and the military systsm are inevi- 
table unless the needs of Navy perssais and theic families 
are met." They pointed out that mors research ian this area 
was needed and that infortnation was 19t centralized nor 
easily accessible for analysis. The study group recommended 
that policies and programs affecting Navy families be evalu- 
ated for effectiveness in changes in morale, retention and 
personnei performance. 

3. In Duai Career Fa 
Omeetcer Corps, Harlan Hen 


Macried officers [Ref. 33 pp. 11-73]. He cited problems 


2tson survizy2d a randon sample of 


encountered by “joint spouses," including joint assignments, 
childcare and famiiy separations. He ndted that "offical, 
Weert em polmey of the™foast Guard concerning dual careers 
(aidressed) th assignment vorocedure sf women and married 
(joint) spouses" (CG-207) (1967:4-A-3 and 4-A-3A). 
Specifically, Coast Guard polity statas that "it authorized 
billets are available, very effort wiil be made =o assign 


Meer eae) SEaSe" to 


husband and wife to the same g20gr32)pi 
BerMat them £0 ma@lintein 2 joint tesiisace." Additionaliy, a 
husband and wife wouid only be as nec to sea jiutry simulta- 
nedusly at their request, and req WoS of NI-CIS« 


S 
u TN 

Memes tess in order te co-locate are specified. 
ct p 
) 
> 


in this study, 36% 9£ jual carserc couples sxverienced 
See2ous Cates= Contlact; the reasons given, in decreasing 
order or frequency, were transfsers/rzlocating, »sverload and 
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In his analysis, Hend2rson.found that dual career fani- 
lias were least satisfied with childcare options available 
(22% were dissatisfied). . 

Henderson also found tiat 90% 2f dual career respondents 
felt their lifestyles should b2 considered by their 
detailers in making assignments, but only 54% had ¢ver 
mentiorecd their spouse's sareer to their detailers. 

Henderson concluded that, in genaral, Coast Guard off 
cers are satisfied with their servic2 ind are very car¢eer 
oriented, but dual caresr families w2r2 a littl2 less satis- 
fied and experienced more sonflict in their marriages than 
those with other lifestyl2s. IJverall, "the Coast Guard 
(appeared) to be doing a good job of parsornnel nanagement" 
fee. WS: Pp. 73)s 


ie an A Compagison of ALtttudes ta Dual=Caresr Azz - 
Force Femilies, Linda Houk reports tiat joint spouse 
Marriages azt2 becoming tconnon; 76% 2€ married Airc Force 
ey 


women’ are married to other servican2zibers, as are 4 

Married Air Porce men [Ref. 4: pp. 1-70]. She explored «he 
pessibilty that service couples were nore satisfied A 
Memgeer 22e¢ than couples with a civilian spouse iue Eo pol 
changes recognizing «he soscial problems of service couple 
but no speciai attention given tc menbers with civilian 
Beetsces. HOouk ut2zl=zed dati obtainad from the 1980 USAP 
Quality of Lire Survey [II to analyz2 1418 dual-career fami- 
Mi=s. She noted that =he Air Forc2 hai recently (1980) 
Seeamaicsh=d policy for scoisurrant ceassignment of joint 
spouses, ~emporary exemptions from reactalls, alerts, exer- 
@ises, Shirt work and deployments for militery couples wi 
newly acquired dependents, and requirements for joint 


u 
spouses to nave an emerjgeity care op r theirc dependents 


O 
in case cf moblization of both partners at the same time. 
@ouk's analysis voroduced the following fEindin 


couples selected Family separation as *heir a 





Mot Making the Air Forc> 2 career; nembers with civilian 
spouses chose pay and allowances as the main influence and 
separations as their setoni reason. Each group was most 
dissatisfied with the area in which they felt their military 
lifestyles compared unfavocably with 32 civilian lifestyle. 
Houk recognized special problems ¢xp2rienced by service 
couples, @.g., Separations due to saoarate remote assign- 
ments when they had dependents, or inavailéebiliity of 
Career-enhancing assignnanrts in the same location. Houk 
noted that the problems ani dissatisfaction exparisnced by 
dual-career families lead to divorc2 or separation from the 
service. She concluded that as the Air Force has more 
control over asSignment policies tha pay, and has recogni- 
zi2ed the importance of job and family satisfaction to 
retention, additional attention should be directed at dual- 


career families, particuiacly thos? with civilian spouses. 





IL. 4ETHODOLIGE 


SE ae 


Aw RESEARCH QUESTIONS 


The effects of personnel policies, pay policies and 
other factors on the retenticn of service couples was deter- 
mined by administering 2 sarvey to 2 random sample of the 
target population. Their r2sponses were analyzed with the 
Bieaetastical Package for ths Social Stiences (SPSS). The 
development o£ the survey, the sampl2 and the analysis are 
@escripec in this chapter. 

Jus* what current policies creat)? negative influences on 
the retention of servic? touples and what changes need to be 
made to counteract these 2rfects ars the central themes of 
this study. This section will discuss several potentially 
relevant factors which serve 2S th2 93aSsis of our qu2sticn- 


Mere design. 


1. Personnel Policies 


Perhaps «he singl= most imoortani 


WwW 


te 
mae Ougnout “ne Navy, regaciless of narital status, i 
asSignment/detailing proc2ss. [7 a 


1c 
Semple faces this with jrsat apprsh2asi 


2 
muse attempz t29 get stationed in the same location in mean- 
Bigtul billets, meet the 22cessary career gates, maintain a 
MemeenOlG ard take care ofr their minor dependents if «they 
have any. These couples nast tithear decide: that one of 
their careers has priority and will bs pursued while the 
other becomes secondary, taat both will maintain viable 


SeeeCeGrS az th] cost CE geographic stparations as needed, or 


re) 


Seeemeney well inszsSt on so~location +9 the possible detri- 


Me_e Of one or botna careers. Or perhaps theviwill just de 
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the best they can on a casa-by-cas@ basis until they can get 
out. This process is especially difficult wher the designa- 
tors and subspecialties ara different for officers and the 
Eatings end NEC"s are diffarent for enlisted. It means that 
the detailers must be willing to work 2cross conmunity lines 
and at times overcome the parochial bias that exists between 
these communities. 

Different people in the Navy have different opinions 
as to the amount of cooperation that their detailers 
provide. To what degree do detailers support 2 souple who 
both want to pursue Naval stareéers ani yet remain co-locatad? 
Does the detailer of each spouse give much effort to 
locating a meaningful billet for that person; does he just 
Boke the first available billet without regard to that indi- 
vildual's career qualifications, skills, and past 
performance; or does he insist that ths person bs separated 
from his/her spouse for the "needs of the Navy?" The 
efforts and attitudes of the Navy's lstailers have a great 
effect on all military menbers, but iscisions when dealin 

with service couples affect the very axistence of their 
family life as well as thiair ciréers. 

There 2zre certain basic coasidisra 
Personne. Policies sheuld take ints 2cc0Uu 
couples want *9 stay together and (2) the 
memng Chaldzen to care roz. Do Navy odlicies currently o 
provisions for a service coupl= to have opposit= sse/sh 
rotations when they have ninor dapéenierats? This could in 
eifect drive at least one person fron the service in order 


mommerwocre:n the household and take care of the a 


(D 


i? 
b3 
O 
rt 


Goi ldrer.. 
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2. Eay Policies 


Twice 2 month, 2aca Navy mamder receives a govern- 
ment pay check based on a myriad of factors such as pay 
grade, length of service, dependents, sea/shors jiuty status, 
eto. Most members are acut3ly aware of their entitlements 
ani are continually comparing theirs with others. Ine issus 
facing the service couple is the matter of Basis Allowance 
for Quarters (BAQ). The issue is complex becaus? service 
couples are treated much differently than service members 
maeemed tO CavVilians. In the first olace, a sposusé or chili 
is not considered a "depeident" for oay purposes if ha or 
she is a member of the military service (Ref. 5: p. 3-18.11]. 
A service ccuple without d2pendéents, both assigned to sea 
duty, does not receive BAQ because the Navy provides them 
Mire meauearters Onboard theic ships. Yst, this couple is just 
as likeiy as any other couple to want to maintain a house- 


hold ashore. When they s22 their fellow shipmates married 


a, 


to Civilians recéiving BA) at the with-dependents rate, do 
they feel slighted and begin to rasaat the Navy for making 
*heit marriage even more itffisult:? 
Another wunclear issue is the ispendent status of 
Sieerdren from prior marriages and curre g 
cases service couples with childrso from ori 
well as their current marriage may both 
Merw BAQ at the with-deopecrients rats; in certai 
tances *hey may not. The D2partment of D 
Menuet {DODPM) sets forth aligibilty req 
iMeceaney are stili confusing, unclear an 
Sistent. It often seems that she priacip 
justifiable entitlement, 25 well as the rules, change fro 
Swe Situation ~o another. For 2xampl2, 2 servis coupls may 
both draw BAQ with déepend2its if sone 2F the depend are 


18 e 
Bae=nts and some are children, but adt if the dipendents ares 


ie 





children from a previous marriage and the current ons. In 
the latter case, they ac2 2ntitled >) one BAQ with depen- 
derts and one single BAQ, even if the dependents from the 
previous matriage are living in another household and 


Beeet ving Chald support, [Ref=nw5: pp. 3-15 - 3-54). 
3. Retention Lssues 


As the pceol of eligible recruits dwindles and 
replacement costs continu2 to grow, retention of current 
service members becomes a nore seridis consideration in 
policy making. If the major factors tausing one or both 
menbers of a service coupl3 to leave the service can be 
identified and remedied, the Navy may be able to retain a 
substantial number of its trained, 2xperienced and gualified 
members. A married coupl= co-locatel in desirable billets 
is likely to have more job satisfaction, and be more produc- 
move, better abive to reconcile their family lite with the 
denands of military life, and more inclined to camain in ths 
service until retirement. 

Kkeduced cost is another benefit to the government 
When there are tw billets in dne losation to be filied, it 
costs less to move one service coupl= family than the sepa- 
rate families of two military néemb2ers married to civilians. 


ii save =< Oo LOre the o3S5Sibile factors «hat 
Vv 


}-- 


influence sarvice couples to laave tas ser 
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ys 
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ia Gneldcare 


The availability orf childcar= is a necessity for any 
Wa KaNnG couple, But for the serv: 
extremsly important issues iue to thair mili 
Service members work rotating shi n 
sent TAD, deploy and ars subject to 24 hour rec2 
ieemat =sunction of military Life. The military 


e950 
have reiiabdle, high quality, inexpensive child car 


Zo 





acilities available arosund the clock, every day of the 
week, in order to accommodate their required working sche- 
Gules. Having to hire a privaté babysitter may be beyond the 
SGounles’ financial means and difficult to arrange to f1% 


Military duty tequirements, especially on short notice. 


B. DATA COLLECTION 


Momo bdeo@ eso analyze She cifiects 2f personnel policies 
and other factors on service couples’ retention intentions, 
careers, lifestyles, ets., a data base revealing their opin- 
ions, perceptions, intentions, demographic data, 2tc. was 
needed. Such a data base, pertaining specificaily to service 
couples, apparently did not exist and had +o be created for 
the purposes of this thesis. | 


1. Bata Base Alternatives 





The 1978 Department of Defense Survey of Enlis<ed 
Beesonnel, Forms 1 and 2, and or Officers, Forms 3 ard 4, 


were first ¢valuated to dstermine if 


qt 
-3- 


ey were applicabie t9 
MmimwOnJective of this study. This Rand Corporation project 


mes Geter mined to be t95 Fated and did rot contain in 


fO= ma — 
2idn in all areas of concern. It was therefore rejected as 3 
Becta source for this study. 
The next data base consider3i was daveloped during 3 


Ww 
SG. OTe tiem we2ea cer 


Naval Postgraduate School thesis proj 
feeeby in whe Navy" by LT Delle J. Su 
again, the information w 


a 
aspects of interest to the current study. It was 21s0 


rejected. 

Aftsr inquiries to the Defanz2 Manpower Data Center 
(DMDC) in Monterey, Naval Personnel Research ani Developmen: 
emer ({(NPEDC) in San DiegJ>, and che Center for Naval 


Meaiyses (CNA) ir Alexandria, Virgin 


pa) 





current and usable data base were unfruitful, it was appa- 
rent that a questionnaire-type survey would have to be 
conducted to gather the raquirad iafoemation. 


20 Sample Selection 


The next problem was to locate? a sourcs of names of 
personnel in the target population t> receive the survey. 
DMDC, NPRDC, AND CNA did not have this sort of i2ta either, 
and requested that they b2 advised of such a source should 
one be discovered. After nearly thre2 months of searching, a 
final effort phone call w2s made *5 the Navy Fiaance Center 
(NFC) in Cleveland to determine if they could create a data 
file with the required ranks, names, and addresses. 
Fortunately, the Center replied that they could produce a 
tape containing such infornation fron records that they 
Currently maintained. The tape produt2d containsd informa- 
exoueen 14,722 service mwenbers who, iccording 5 NFC files, 
were married to cther service members. Enlisted nembers made 
Mmemcoe Duik wath 12,937 listings whils officers completed 
the total with 1,785 members. Subsequantly, Tha Family 
Support Program (NMPC-65) sffered t> Sponsor a thesis in 
this area. The staff members at NMPT-56 were, however, 
Mmewtee OL the reliability sf che data availabl= from NFC. 
Therefore, a check on the accuracy 2f the file from 

O 


Cisvelanda was added as the first question or th2 survey. 
3. Questionnaire Design 


Pnemodsl CC EWles EIE Using the g 
WEES that bt be short, 2asily undarstsdo 
sevels, easy to £f Siie,e ana that Lt wou 
coding to take advantage 2f computer anal 
tne formats used by the 1578 DoD Surv2y an 
us?ftui survey format for the purposs of thi W 
memeevecq. A CODY Oo= the survey and its cover latter are 


@oncairned in Appendix A. 





Question number on2 was designed to ensure that only 
the desired sample complet]ed the gquastionnaire and served to 
validate the accuracy of NFC's recoris. The five options 
provided cover all conceivable circunstances of nmnarital 
Status and spouse military status. Questions two through 16 
were intended to provid2 a description of the characteris- 
tics of the respondents and a deterniaation as to whether or 
not the respondents were representatives of the target popu- 
lation. They would also b2 usei in t12 analysis of the 
questions of interest. 

Questions 17 throujgh 21 were designed t9 investigate 
thea perceived degree of detailer support of the service 
couple's career decisions and their subsequent satisfaction 
With the assiaqnment process. 

Questions 22 and 23 wese adiid to deternine specifi- 


ji problems for service 


or 
| 
WD 


a 
caliy what personnel polities crea 
couples and what changes they woul commend. cTomments were 
Beeteitecda rether ther providing response choicas so as not 
to influence the responses of tne se 
Questions 24 and 25 were included to determine the 


Peemomrenof CONLi ict betweea the careers of the nlilitar 


bec 


paxrt- 
Mers and the prokable result of such a conflicts. 

Question 26 was aiied t2 determine «he Length of 
Manent~separation «hat 3 service rssupl2a wenld accep. 
Question 27 was included t>) see where the services couples 
put their priorities when they were facing a Permanert 
Geange of Station (PCS) transfer. 

Questions 28 and 29 were incladed *o determine 
which, ir any, pay policies wers perresived to discriminats 
against service couples ani what changes should pe made. 
These questions are also ds1rposely vague so as not to influ- 


ence tne responses. 





In response to 2 request fron DMDC to explore the 
problems with childcare, question 30 was inclui2d. The five 
response categories proviied were intended to cover the 
general situations encountered by manbers with childcare 
requirements. As with sevecal other yuestions, space for 
conments was added to provide for sp2cific details if the 
respondent desired. 

Specific reasons for leaving the service are covere 
in question 31 for the respondant ani in question 32 for the 
spouse. This design actually allow2i information to be 
Solicitec from twice aS many members as the sanple size. 
Having the members rank th2 top thres reasons that would 
influence them to leave *h2 servica before retirement was 
intended to reveal the major factors leading to separation 
from military service. How2ver in analysis their unranked 
responses proved confusing and usel2ss. The marked responses 
were therefore combined, rc2gariiess of ranking, to facili- 


tate a more meaningfui analysis. 
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ic tied ae n 1rkatt Of tas question 
tested on ten service couples, both officer and éen 
@sesegned tO the Naval Postgraduate School. They w« 
Miscruc-ed tS Ssvalute the format and wording or the ques- 
tions as weil as the areas of concern covered. Bas e. 
ma=2ct COMmmMentsS ard reconmeidations, the format and conte 
were altered to arrive at the final form of the question- 


naire (ses Appendix A). 


9. Sample Size Determination 


Dal 
—~ 


The sample was drawn on a random basis utilizing the 
Mast dig: 2 of the service nembers' Social Security Number 
(SSN). The tape from the Navy Finances Center was organized 


by SSN, which led to this iecision. 
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le +o receive ques- 
expected rate of 
that 
2 (Piso pOre2on 


Nat 2S, 


within a given interval around 


the variable sample proportion estinate 95% of the time. 


According to informed sourses in th2 Naval Postgraduate 


School Operations 
surveys were currently obtaining 2bout a 25% 2 
Therefore the 
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1.96 being the "Zz value" or number of standard deviation 
units required above ani balow the m2an +0 give a confidence 
interval of 95% [Ref. 7s pp. 200-223], 

then 


~05 
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Bolve=nq for n, 
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384.16. 


Moree Nn Was rounded to 490 Eor simplicity. 
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The number of surv2ys calculated was multipied by 
rour to produce the numbec of surveys that must be mailed 
eee Of 1600. To this, 400 additional surveys ware added for 
meee tal Of 2,000 to allow Eor surveys returned as undeliver- 
apie, incomplete surveys, and others that could not be used 
For some other reason. 


The 2,000 surveys were diviiei between the offic 
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1,250 enlisted members were sent questionnaires in the hops 
of receiving at least 400 complete aad useable returns. This 
meant sampling about 9.6% 2f the anlisted portion of the 
population, and about 42% of the officer seqment of the 
POpulaz2on. 

The names, ranks, and addresses of those selected 
for survey were then processed using the Statistical 
Analysis System (SAS) projram to proiucs the mailing labels 


for the survey envelopes. 
6. Response Rate of Survey 


As noted on the survey cover latter, 7 Jstober 1982 
was established as the deadline for ceturning surveys in 
order to ensure adequate time for ensoding, processing and 
analyzing the data. In actuality, all survey responses, 
totalling 821, that were raceived up through th2 22nd of 
October were used in th2 analysis. Many respondents stated 
that they had not receivei their survey until arter the due 
date but wanted to participate. All returned surveys are 
being forwarded to the Join*® Service Committee on 
Conpensation Issues relating to service couples, az its 
request. Taple I presents the survey response rate 


Seat=stics. 
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fueomecdca COfeelNed 2h the conpleted quastionnaizres 
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PemencCOdcG 2ntS COMNDUtSr 2eatry fornaz uSing the coding 
eememe Shown in Appendix 8. The entire data Fiis containin 
the codec responses for all 821 surviys used in the analysis 
is in Appendix C. Written comments of the respondents and 
their spouses will be brought out in the analysis ssccion as 


Sppsopriate 
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TABLE IL 


Survey Respons2 kate 


=_apeap 4) ap =P =P Dep oe oe eee ow oP ee eee ee ee ee ee ee ee ee mEmnmwmwe eee ese ee ese Peewee se se 2 SP SFP BS SB SS eee SS Sas ee Se Se 


Surveys mailed out 2,000 
LESS: deserters and deceased 4 

undeliverable 231 

unusable. 6 

never married 4 245 
possible responses seal Beis) 
responses received through 10/22 821 
response rate in analysis Weve ish Zs 
responses received after 190/22 Wee 
total number of responses a9 3 
overall response race 36.6% 


The computer file 9f data was analyzed utilizing 
SPSS. Originally, select2i frequéeacies and nuaarous cros- 
stabulation tables were programmed +5 break out information 
expected to be interesting. This was later nodified +o 
Becluae frequencies to all questions. Frequency distribu- 
dztermine the demographic 


st 
tid9ns were run on all questions ¢t 
Semecactesr>stics cf the resp 


O 
=) 

ond2nts ani whether these contri- 

buzed to any dif ferenca in res S25 9n various questions. 

GxooctmeayuUlat eon 2s a2 jJOLNt Ifsquency distribution of 


Meises 2accOrad:ng *O two 25 nore classification variables. 


This is the most commonly used analytic method in the social 
3 


m 
Sezerpees. A Craosstabulation can be aralyzed statistically by 
Mests Of SigQniticance t> iatezmine whether or not the varia- 
bDl2s ate statistically iniapendent [23f. 8: pp. 218-222]. 
Duende c he anerysis process, crosstabulations were 
Catcsceylive teance es 


deleted which proved to have no statisti 
etermined by chi-square zests. Chi-square is a comparison 
71 


d 
of expected cell frequenci2s, when nd re 
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a 
actual values found. Smali vaiues of chi-square ar? 
interpreted to mean no relationship 2x 


S 
ables in question. The chi-square tists were used io 





determine if observed ralationships between responses were 
BEatwecically Silogniticant. That is, they occurred more often 
than could be expected on a chance basis. A high signifi- 
cance or probability (p) level for the calculated chi-squars 
indicates independence berween the variables. Thus, the 
larger the chi-square significance probability, the iess 
statistically significant or dapendent the relationship. 
Correlation between variables with significance (p) levels 
megmer ehat .05 were not considersi in this stuiy. The focus 
was on significance levels around .01 o= smalléc in order to 
harrow the amount of data analyzed; this level of signifi- 
cance was considered sufficient because of the large sample 
size (Ref. 8: pe. 223-224 j. 

However, the chi-syuare test alone does not reveal 
how strongly the variabl2s are related; other statistics arse 
necessary +o adjust for sample size and table size and 
measure the degree of assotiation. Those used include the 
meet atasetic EOr 2x2 tables and Cranear's V for larger 
aes. BOth range trom 0, when no cslationship exists, +o 
+1 when the variables are highiy or perfectly related. A 
strength value of 0.3 of greater was used to select tabl 
of interest [{Ref. 8: po. 224}. ror tne interested reade 
feghe Waht =O pursue comp2risons 2f s9me variables 
(responses) against others, it is pointed out tnat the 
following crosstabulations were run and analyzed (0 refers 
eo) Question): 

OGA Os, 06-by 915 

O8A, Q14 by Q26 

OSaHe => O81) by O38 , O03, O06 

O82Rto O32N by OFA, O3, 07 

Sane Old by O26 

O10 by Q26 by Q8A (Q8A=1) (a2listed) 

Q710 by QO26 by O8A (Q8A=2) (Officer) 

O3,.0 17 by O18 

O24 say +O 25 
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OZ by O19e,, O19B, O208, 90203 

Oo yroLo DY O22 

Q15, Q16 by Q28 

08,007 'by O16 

Gee On O02 Gabi e Ae Ga=1) (enlisted) 

Otzeeoc) , OCS by .JSA (JGA=2) (DS EEicer) 

Q17 by O18 by Q3 (23=0) (mala 

Q17 by Q18 by Q3 (23=1) (females) 

O23 1 5,250.16 

The results of these crosstabulations ace discussed 


moecnc rOliowilng chapter 290 “"Anaiysis and Findings." 
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TII. ANALYSIS AND FINDING 


The purpose of the analysis was twofold. First, the 
characteristics of the service coupls population were esti- 
mated by studying the damographics of the survey 
respondents. Second, the factors which significantly affect 
+he lifestyles, career intentions ani retention of the 
surveyed service couples w2re2 deternin2ed by analyzing their 


qu2sticnnaire responses ani written romments. 


A. DEMOGRAPHICS OF RESPONDENTS 


Frequency tables were constructali for all questions and 
are provided in Appendix E for detailed examination. A 
general discussion of the important sharacteristics of the 
population ‘follows. 

The results of the crosstabulations were generally 
insignificant statisticaliy or, wher some relationship 
aposared to 2xist, it was 30 w2ak a3 ¢*> be virtaally nean- 
ingless. This means, essentially, taat the responses showed 
no patterns or relationships which differentiated among 
races, sexes, paygrades, tc. In oth2r words, any resvonse 
couid be attributed to any member of tha population. 

ieee tend, Chly a hanadiul of crosstabulations proved +9 
Memepern Statistically Significant (lThi-Square signif 
memeverio Of tess) and to kave a "stroaig" relationship (0. 
greater) as measured by the Phi statistic or Cramer's V. 
ih 


hese and several "weaker" crosstabulations are discussed in 


ct 


Pesechap ter where appropriate. 
Berore entering into 3n analysis of the ectual responses 
Seeecweecnc Chatvaccer=stics of the tarjet population, «he 


surveyed Sample, and the r2spoendents were studizi +9 
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determine if the sample and the respondents were in fact 
representative of the service 

In Table II, a comparison 
of the target population and the payjyrades of those who 


is mads 


TABLE II 


couple target population. 


between th? pzygrades 


Target Population and the Yailed Sample 


qa Ee ewe eee aes ewe aenews es BE ee Sees ws ee ws snP ee eee S22 BF Se SPS SS ee eee oe eee eee eee ee oe oe oe 


Target Population 


Sample 
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see ena ee ae 
grade Frequency Percentages 
E1 280 Ze 19 
E2 792 6.12 
3 SLT) PaaS, 
EY 34970 302) 
BO 37 430 Pe SNS: 
E6 1,039 8.19 
a7 154 1219 
E8 16 otic 
ao 6 205 
mOrALS 12.337 100. 0% 
W1 0 - 00 
W2 5 oS 
N43 7 oD 
wu 2 11 
01 1384 10. 3) 
O02 401 Par | 
G3 Siew 49.96 
OY 247 TS. 04 
05 44 PTR ay 
C6 3 Bl? 
HeLrALS 85 100.0% 


ame<ebpep® 4p «an 2 Ge ae oe CEO ae S® 22 ae Se 22 ee SS ae ae 42a ee Se meee ee sees eaeaetaws ea Fae qGigeaed@dqagdeeeqeeoe@)@wae «2 @ @_@ =) «=< 


received surveys. 


Goddness-of-Fit 


enlisted and a Chi-square of 0.92 wit! 


tr2¢e¢dom for the officer segment. 


TO = woO e 


sanple 


tative 


Statistic GRef. 


Chi-square or 3.18 with six degrees 


of the taraqet population 
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TABLE III 
Target Population and R2spondents 


Target Population Respondent 
ee eS Difierences 
gr2de Frequency Percentage Freqguency Percentage in Percent 
J 280 Daid 1 200 00 
Ey Se 6.12 6 lero. 4.65 
ES 37202 Se TAS, 73 li eae 7.44 
EY 320 30. 3) 107 26.16 4.14 
BS 3,430 26. 36 143 34.96 8.38 
E6 1,059 8.19 61 14.92 6.73 
E7 154 We 19 17 4.16 Qa 
E8 16 lic 1 ~ 24 oe Wy 
ES 6 205 0 aO0 205 
Tor ALS V2ee37 100.0% 409 100.0% 

W1 v - 00 ) 00 - 00 
W2 5 ates ) 5 e)8) aco 
W3 os BTS Ie, 3 099 5 Sis, 
Wu 2 ald a, 00 ae 
01 184 WO. 31 35 G.54 Deas a 
O02 401 225 7 6 3 1S237 TAN, 
03 aoe 49. 96 217 Sb 2) 72 PO 
Ou 247 13.84 ike, We 2h 243 
05 Gy 2.47 15 37105 1.19 
06 3 os UT 1 24 AONE | 
ZOTALS W285 100.0% 41). 100.0% 

(Two respondents did not indicate thir ranks.) 


_ pe DR eee ee PSP BPP ee Be ww S222 Bes Paes Bes FSP Pe ss geese se BP Be Se SP SP Pe Pee ee we SP ase ee SP ee See ee So 


Table III 1S a comparison of the target and résponse 
populations to determine if the respondents were represen- 
tative or the target group. The sanz Chi-square 
Godaness-of-Fit Statistic test resulta in a Chi-square of 
93.89 with six degrees of freeciom for the enlisted segment 
mad @ Chi-square of 23.55 
ma= O@rtlcers. This indicates that n2aither enlisted nor 
otficer segments or the rasponse wars representative of the 
Pemeget population with treyard to payjrades. 

[wees Pett, fewo 1ltsns need to be brought out. During 
the development cf the above data, it was discovered thar 
aliveineluded an with 


(t 


the W1 through W4 paygradz2s wer 


~ 
oa 


e I 
he ran 


cr 


tae enlisted paygrades during @ae.0% DSOcess. 


- 
a 
See 14 WarTSn= OLLicers in che target population, one was 
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Gmuwn feb ta2 SUEVSY. Ths actual figites for the surveys 
sent out are 1,249 enlisted and 751 sfficers. 

The second item is th? accuracy and completeness of che 
listing cf names of persoinel narriei to other service 
menbers. A review of the entire listing of names revealed 
that of six service couples known t> the authors at the 
Naval Postgraduate School, including th2 authors, only three 
members, all of them women, were on the listing. There wer: 
also four people who returned their survey stating they had 
never been married, one whose spouse was deceased, 44 who 
were no longer married, ani 44 whose spouse was no longer on 
active duty. This all indicates a relatively incomplete and 
inaccurate listing. Howaver, th2 majority cf the returned 
Surveys were from respondents whos2 spouse was also 
currently serving. Thoss who were no longer married but 
whose former spouse wasS on active duty, and those with 
spouses who had previously served but were separated from 
active duty, were all asked to complet 2 the survey as though 
they were still married or as though the spouse was still 
Sumactive duty. Of those who sais ~Omeche survey,.91.4% 
of their spouses were als> on active duty in the Navy. 

[fee tOle, =he majority of coupies f21l within the scope of 
this research which was only intend2di to exam the policies 
Meet arzect ths retention 2f Navy sscvice couples. Ali 827 
respenses used in the analysis are therefore expected to 
rerlect the fee€iings and problems of the service couple 


community in the Navy. 


Botan the respondents 2nd spousés were predominantly 
meee (91). rhis reflects the fast that the majority of 


the Navy is also white. Although the various niaorities kad 
a response rate to the survey in a SLeEMDEOPOEF tion chan 
their respective levels in the Navy oopulation, there should 
bé no eifect on the represantativeness of this siudy as 


PMemad]e Cc above in the iissussidn on scrosstabulations. All 
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questions dealt with overall Navy policies which do not 
differentiate among races. Nor did any of the minority 
B=sPpOngdents Mention anything in the area of racial discrimi- 
Mation in the written comments sections. 

The officer/fenlistei propertions were different than had 
been expected. Officers made up 49.9% of the respondents 
ani 45.4% of the spouses. Thes¢ prodoz2rtiens ar2 not reflec- 
tive of the population in general ani are due t9 the fact 
that officers were oversamnoled because of their small 
numbers (as explained in chapter II under "Sampl2 Size 
Determination"), and that theic response rate was higher 
than expected. 

A Significant difference in numbers existed between the 
sexes of the respondents. Two-thicds were women, which is 
different from the expect2i proportion in the target group, 
-, one-half. Possibly, the NFC files indicat? more women 
Macried +o other service nembers than men because most women 
change their names after they marry, which means pay records 
and emeraqency data forms are more likely to be updated «+o 
reltiect their marital status and thair husbands’ military 
status. Alternatively, p2chaps many nales did not receive 
their surveys due to being deployei. 

Most respondents (49.4%) wars in the 26 to 3) vear old 
maumegonry, fCLOllowed by the 21 to 25 y2art old group at 31.2%, 
emo tae 31 <5 35 bracket with 17.9% The spouses closely 
MmepvoNed the ages of the cCespondent with 35.6% in the 26 +9 
Bo group, 29.8% in the 271 to 25 age jroup, and 19.4% between 
eco 35. 

A majority (59.7%) of the responiencts had been in the 
Meevace Jt6ss than five years, whils 2 total of 37.8% had 
less than 10 years of astive dity behind them. The spouses 


on the other hand appeared to have been generally in longs 


if 


v 
mo 4/.6% in for less thai 5 years, 78.4% less than 10 and 


myeoys 2M TOr less than 15 years. 





Most service couples (37.3%) in the sample have been 
mMacried iess than 5 years. Almost all (89.8%) were married 
while both were cn active juty, whil? only 4.4% nad been ° 
Married before entering the Navy. 

Service couples are pr2dominantly (61.3%) without chil- 
dran, while an additional 29.6% had only one child. Since 
87.3% of the couples had b2en narrisi for less than five 
years and all service couples are trying to maintain two 
eamo-ers, thigeis not ah wagealistis Finding. 

Most respondents and spouses wer2 in one of two catego- 
ries with regard to their active duty intentions. The 
largest group of rasponieits (43.8%) was undecided, while 
37.0% of the spouses were 21S0 urdeciji2d about naking the 
Navy a career. Retiring from the Navy was selected by 32.5% 
of the respondents and 37.3% of the spouses. A small 
percentage (13.1% of the cespondants, and 9.3% of the 
Spouses had already decidai to get sit with less than six 
Wemes OL Service. DuGing the encoding phase of this project, 
Mm Wes froted that although the question asked for intended 
totai service intentions, many peopl2> indicated the 


EoMie2 Geng time te 20 years, or the time they hal lef on 
miemer CUrSent obligation. Some indicated a combination less 
than the minimum aillowabi2e obligation. Needless to say, 
Seme amMOunt Of eTEay exists as che data had to be inter- 


preted before it could be 2ncoied. 
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Comparisons of active duty inten i D 
spsuses (questions 15 and 16 respectively) by sex (question 
meee) indicated a statistically sigiaizicant d 
n 


larger percentage of males to remain in for 20 ye 


4 


+ 

a 
femaies, and for more females to gat out with l2ss than six 
Merb Oc Service. However, the cramer's V Statistic 
that these relationships ware so weak (3.g., 0.143 
Beapendents and 0.265 f£2t spcuses) a3 to be virtu 


meaningless. 





Be PERSONNEL POLICIES 


Several of the sSurv2y questions were directed at deter- 
mining what problems, if any, the service couples had with 
personnel policies, proceiures, and sther aspects of Navy 
life, e.g., detailing, transfers, separations, and incompa- 
tible careers and personal desires. Comments were solicited 
to provide amplifying information. As stated before, the 


complete frequency tables are provii2d in Appendix E. 


1. Detailer Support 


Question 17 asked whether either career had been 
chosen as the dominant on2 by tne couple to facilitate the 
detailing process. About half (51.54) o£ the respondents 
indicated that either their career or their spouse's career 
had, in fact, been decided upon. Howaver, when asked if 
their detailers accommoiatead their dacision (question 18) 


40.9% replied that they hadi not even advised thair detailers 


O 


the matter. Less than halt (40%) of the respondents said 


a 
hat both detailers were cooperative when asked. Therefors, 


ct 


it appears, that detailers do 2 fair job of assigning 
personnel who make it easiar for then by deciding on a domi- 
nant career and notifying them of that fact. 

However, some respondents conplained that their 
détailers forced them to shoose on2 tar2er over the other or 
told them to chooss between their career and hair marriage 
@m famzly, pbathet than attampt to lortats carser-enhaacing 
Mee lets at zhe same duty station for both cf then 
cases the detailer(s) deciied which c2reer came first, 
generally the husband's. [1 one instance, the fa 
detailer would not start working on 3 
husband had his, although her PRD w2s nont 
G@etatier explained "You d> want to lives together." The 


authors know of Servicewoman who avoli informing «heir 
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detailers of dependent children or pregnancy for fear of 
pr2judicing the detailer ind jeopardizing their careers. 
Many respondents stated that they fait their detailers were 
not only uncooperative, but sarcastic and even spiteful. 

Woeet atasticatiy Significant, though not very strong, 
relationship exists betwean question 17, selection of the 
dominant career, and question 18, datailer support of that 
decisicn, when sex is the controlled variable. For male 
respondents: when the mal2's career 13 chosen by the coundle 
as the dominant one, both detailers are seen as supporting 
that decision slightly mor2 often than when tha female's is 
chosen; when the wife's career is chosen as dominant the 
male's detailer is seen as not supporting that iacision nore 
often than when the male's career is decided upon. The trend 


Asse Cot KO D> « 


WN 
c+ 


here is not strong; Cramer's ¥ 
ror the female respondants, when the couple decides 
the female's career is nore? important, both detailers 
Suppert that decision less than whan h2r spouse's carse 
chosen by the couple; though weak, tais pattera is slightly 
SeEQnges With a Cramer's VY Statistic of 0.221. In gen 
1% appears thaz detailers are a 1littla more supportive cof 
tha service couple's decision when th2 husband's career is 
chosen as dominant than whan the wif3s's is chesean. (See 
Appendix £.) 

Some couples reported zthat thay had hadi to locates 
billets for themselves ani become pecsonally cognizant of 
Mevy “acSignment policies, in order tds ensure co-locaticn in 
méaningiul billets, because their datailers wers unwilling 


to make these efforts. In some occasions detail 


WD 


rs 33r2 

reported to make blanket statements, t> the effact that 

there are no billets availabla for 5oth spous2s in the 

Ges2=red location, up to 2 year in advance without taking the 
a 


meme, -O Check. Scme crficar-enlistad couples felt th 
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detailers purposely assigzed chem <> separate location 


*hwart tnem. 
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Several respondents felt that detailers from diffe- 
rent communities did not communicate Or Cooperate with each 
other in co-locating billets. Jne respondent was told by her 
detailer that he would se2= what he could do for her after 
her husband got his orders. Another was told she should have 
married a surface type, not a submariner. Some respondents 
felt their communties took a back-seat to others in the 
detailing process, ¢.g., the detailers would co-locate a 
Pete EwecorpS Oiea Cor with 2 line officer, but not vice versa. 
On the positive side, many couples stated that they hadnit 
kad any trouble with theic detailers so far, especially when 
they had the same detailer. 


2. Assignnents 


Question 27 asked what was ti2 most important aspect 


when confronted with a néw assignment. A majority (74.5%) 


Gaose co-location with spduse o2ver 4a career-enhancing biliet 
Or Other factors. Further analysis under “Retention Issues" 
will reveal that co-location 15 reported to be af extreme 
importance in decisions *9 remain in the service until 


retirement. 

Recor@eng co the"r=sponses “2s question 271, 85% of 
the service couples are stationed :ojzether, 5.1% are not but 
agreed +o be separated (probably in order to 
able biliets), and 9.5% ar2 separateli igainst their wills. 
Questions 19 and 20 asked aow the c e 
spouses rel* about their assigned jiuty stations 
and biliets. Overall, botara respondents and spouses were 
predominantly satisfied with their 2ssignments. In general 
they were more satisfiel with their locations than their 
meet lets, and more dissatizfied with their billets thar their 


mecetlons, 25 summarizsi in Table IV. 
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TABLE IV 
Feelings About Location and Billet 


(Questions 19 and 20) 


Respondent Location Bae = 
Satisfied/very, satisfied Were Guc2 
No strong. feelings V1.7 Limeeys, 
Dissatis ied/ver? dissatisfied 14.7 ours 
Spouse Losae aon Billet 
Satisfied/very satisfied 69.6 Been 
No strong feelings Oe 17.4 
Dissatistied/very dissatisfied Bees, alors 


(Columns do not add up to 100% due t> nissing responses.) 


ee ee KD KK i i iii Ai i a te ee i i i ei ei ee i ee i te ed 


This probably indicates that they were happy to be 
stationed together but less pleased with the type of billet 
they had to accept in order TO, De) co=-LoGgasceas. [heir written 
comments do, in fact, support this =xplanation. Many respon- 
dents stated that they or their spouses had to take 
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Mraesit=able or non=caresr snhancing billets in order to 
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Stationec near the other. They often wondered if any 
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biliets had been availabl2= ori 
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detailer was just being 


mazyeeor Sspliterul. One officer £ 
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it toaat she was being 
detailed to non-career 2nhancing pillets because her 
detailer expected her to give up on her career in favor of 
her famiiy; as a resuit, 2ventualiy she would h2ve no career 
left and might as well get out. 

When respondents 32d spouses Eselings about Location 


(questicns 19 and 20) are _— with service couples 
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status as stationed togeath 


cr 


agreement (question 21), it appears tod 
Significant that they become more jissaiatisfied as they are 
stationed apart and stationed apart withou* their agreement. 
This 1s particulariy true for the spouses, @s ina 
Meetca s V Statistic of 0.337, compared to a 0.2 


respondents. (See ADpeniix FE.) 
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To gqueStacn 24, over one-third (36.1%) of the 
couples reported that they had experienced conflict between 
their two careers and, sf thoss, 22% stated that as a result 
both would leave the service befors ratirement, and 53% said 
that one or the cther would get out (question 25). As 
beomigimt Out spreviousliy, most of the sonflict is due to not 
being able to get desirabl2 billets in «he same location 
witk their spouse. In som2 cas2s, th resvondents recognized 
that there are no co-locatad biilets for their particular 
ratings/NEC's or designatorcs/specialtiées. In other cases, 
respondents with the same rating or issignator ware faced 
mech limested mumbers of co-located billets, for which thev 
med we compete wath each other, e.g., Limited Duty Officers 
(LDO) or Judge Advocate Corps (JAG) »2fficer billets. In 
Many cases, a career enhancing billet for one spouse means 
sea duty and if they have children it means the other must 
forego sea duty, schools, or billets with extensive 
Tenporary Assigned Duty (TAD) requiraments, which may have 
been desirable. 

The strongest reiationship between any two variabies 
compared by crosstabulatio1 analysis was that between ques- 
tion 24, existence of a conflict between careers, aad 
Gmestion 25, result of that conflict. There is an extremely 
strong tendency, in cases adheres a sonflict is experienced, 
for one cr both members of the coupls to Ilsave the service 
(70.8%) as indicated by 4a Sramer's V 2 Poco sreyeoog. tf 
small percentag] (11.1%) out uo with fo) 
jmeir careers, but another 11.1% said <h 


divorced. (See Appendix £.) 
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4. Separatio 


Separations due t> PCS assijgimnents, deployments, 
etc., were overwhelmingly reported t> contribut= to personal 
grief, financial burdens, narital/fanilial problems and 
disenchantment with the Navy. In response to question 26, as 
to how long a couple would acc2pt geographic separations 
before one or both decided to leave the services, 16.2% 
Setcea that they would aot tolerate aay separation, and 
another 68.2% said they woild accept a year or less. These 
figures may not te completely accurate becaus? in some cases 
the coupies were talking about the total amount of separa- 
tion during their career(s) and in sdne cases they were 
stating the length of ssparation they would accept in addi- 
tion to that which they h2i already suffered-sometimes up ‘to 
three years. Many couples who had bssn married 2 year or 
two reported that they had been separated most of their 
macried lives. Several of them wer contemplating divorce or 
in the process of obtaining ons. 

A comparison or gu2stion 25, naximum acceptable 
length of geographic separation, py 8A, vaygr3 = 2 =spon- 
Ment, shows 2 Slight but statistically significant «endency 
Mee Ofricers to accept saia SER Ans mors often than eniisted 
ani to accent longer separations. This tendency is not very 
mmromcgmeccOcaging to the Cramer's ¥ Statistic, 0.203. (See 


Appendix E.) 
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HWOst Of the Comments on personnel policies and 
Matters have been negative, but that is not unexpected. It 
@eaed bo expected that ths people nost likely £5 return the 
sucvey weuld be those who had complaints, end that those who 
Scurnedad che survey althoijgh they were not particularily 


Meoecass tied would not have much to say. In fact, ina 
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response to question 22, almost two-thirds (64.1%) of the 
respondents stated that thay had not personally encountered 
difficulties with perscnnel policies. However, nany of then 
qualified this by comments such as "sd far" or "not yet", 
and went on to Say that they foresaw or anticipated problems 
in the future. A majority (57.1%) affirmed this by 
responding to question 23 that they Felt changes should be 
made to personnel policies. Part of this concern was over 
pay policies, judging fron their written comments, which 
will be covered later in this tThapter. The spac provided in 
question 23 to "please exolain" invited a wide range of 
conments, which will be related next in no particular order. 
A common pvroblen for sarvice couples is planned 
rotation dates (PRD) that do not coincide. This means they 
may be separated for as loag aS @ y22r when one rotates 
before the other, and even then the second one to transfe 
may not be able to qet an asSignment near the first. If one 
spouse wants to transfer at other that his/her PRD in order 
to join the other, he or she may have to make a no-cost 
transfer. The Enlisted Ir3a3sfer Manual, Chapter 3, states 
policy and requirements concerning transfers at government 
exoense including that the member be "otherwise eligible for 
reassignment under current distribution directives (i.¢., 
near PRD)." However, Enlisted Distribution Branch staff 
(NMPC-40BB) is unaware of any such written policy or defini- 
meonm Or “near PRD." In fast, it was sxplained that the 
various detailing sections handie iniividual regussts for 
eerily rotation “dirtferasntly," »n a “case bv case" basis. 


They ac have an "unwritten policy" to attempt not to sepa- 


t 


rate service couples for nore that ona year dus to PCS 
ssignments. Obviously more clearly state Wwoitten voolicy 


is needed regarding no-cost transfers 
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The cost to the government 15 apparently the same, 
however, whether the service coupi2 transfers at the same 
time or not. Joint Travel Regulations (JTR) state that they 
may combine the prescribei weight allowance of 2ach when 
transfering to a permanant duty station where they will 
maintain a joint residence [Ref. 9: pw. 8-2-1]. It is 
unclear whether or not th2 policy is to grant 2ach their 
full weight allowance if they transfer Separately to or from 
the same location. One couple reported that they were 
linited to one member's household goods weight allowance 
when transferring within CONUS. The JTR states that a 
service couple is limited to the waight allowance of the 
senior member only for a transfer overseas (Ref. 9: pe. 8-2]. 

A related problem reported by a respondent is the 
different lengths of séa daty for wonen and men and the fact 
that frequently women are assigned t> overseas juty as s¢a 
MicyomACtUaliy, the Enlisted [ranstat Manual, Chapter 3, 
states that women are detailed based on OUTUS/CINUS rotation 
whareas men face sea/Shor2 rotations. Sea duty and overseas 
assignmen* count as OUTUS for women. This makes 1% diffi-~ 
meee tO SYNCLTONI Ze rotatidas or co-lL>»cate assignments. 

Sea duty itself is a complex and controversial 
issue. Apparently existing regulations (ENLTRANSHAN ART. 
Seago) are interpreted £5 nean that ».£fficer and enlisted 
Selemes Without children sannot be sant to sea duty at the 
Same time without their coasent. This says nothing about 
service couples with chiliren. Therefore, some respondents 
reported, as soon 32s thay nad shiidren “heir detailer (s) 
Said they were availabl2 for sea duty concurrently. Some 
respondents complained that they war requir 
@ascody cf =heir childr2n over t9 a third party 
were both assigned +o saa duty. Of rdurse, this 


S 
predicament and surely not the intent of the Navy. 





The policy in question is 2pparently intended to 
prevent the couple from losing both basic allowances for 
quarters (BAQ) when assigned +9 sea jiuty becaus2? without 
dependents they would not be entitlsi. However, 4a more 
reasonable, comprehensive, and clearly stated policy 
regarding concurrent assignemnt to s22 duty 1s obviously 
nezded. Many respondents f21t they should not be subjected 
*o concurrent sea duty without their tonsent as they have 
children to care for and households £5 maintain. Many 
couples wanted to be assigned to the same ships, if d¢etailed 
+o sea duty at the same time, to redice the amount of sepa- 
ration. They were willing to ba berthed separately. 

Enlisted personnel assigned ¢9 the same command 
complained that they were prohibitesd from working on the 
meme osnitite. For couples who can only afford one car, this 
creates problems getting t> and fron work, not t> menticn 
th? amount of separation it causes. Wainy wondered why they 
couidn't be assigned to the sane shoo. as they didn't-expect 
to cause any more problems than coupizts who were dating or 
Meyvang <ogether and working in the same shop. 

An enlisted couple in the sane squadron felt that 
enlisted personnel were discriminatei against because, whils 
on deployment tc Japan, they were adt allowed to live with 


their spouses wnile the officers wars 2liowed t> have their 


4} 
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Civilian wives stay with them in government quarters. One 
respondent complained that while his ship was ia overhaul, 
the crewmembers with civilian spouses received air fare +0 


VESit their Spouses; thoss with milicary spouses did not. 


Many comments wers related t> jyovertnment housing 


rey) 


policies. Some respondents reported that at their duty 
station they were not allowed to move into governnent 
housing until they were both on board, while ménbers married 


Bemerv-ilians could move right in before the spouse/family 


is 


arrived. One resrondent said he was avicted from housing 





when his spouse returned to CONUS and thelr child stayed 
with him, because the chili was list2d as her dependent. He 
was not allowed to list th2 child as his depend2nt before 
being evicted. One femal2 officer stated that she had been 
denied a room at the BOQ because the heads were shared by 
men. She was also not allowed to share her husband's BOQ 
room while they awaited housing, so they had t> move into a 
motel. Another couple sharing a BOQ room while awaiting 
Houlscwme COomplained that thay had to forfeit two BAQ's for 
ore room. One officer comolained that she was not allowed to 
move intc the BOG while n2r spouse was deployed. An 
officer-enlisted couple stated that they were not permitted 
mommever=.n Officer or enlisted howsiirg. Furthernore, their 
commands would not allow them to attend each others’ promo- 
tion ceremonies in uniforn. 

Another command would aot allow one member to go on 
a no-cost house hunting trip prior to transfer because the 
spouse had gone on one (without succ|ass). According to one 
Bespondent, reguiations require one spouse to return +9 
CONUS if two enlisted personnel marry overseas. Jthers were 
concerned that overseas ration cards were halv2d for each 
member cf a Service coupls, as they f2lt they ware each 
entitled to a whcle one. 

Pe eSoPenudent POlce 2d et tha: cuEr>ently only one 
menber is listed as the sponscr on a child's medical 


resords;: therefore in the "sponsor's" absence, she incurzted 


4 
if 


Pemmeens 2n ObDcaining medical cars for the child in an emer- 
femeve ACCOLdINg £O th] Bureau of Medicine and Surgery, 
Bealen Benefits Division (NMES 313), there is 2d written 
Pew policy specitying that either astive duty parent or 
both should be listed as 2 child's DeceE . | WtewDeece cece vl 
the field seems *o vary from lis 


3 
whichever sponsor is 
{i= he/shs is old 

3 


2c 
mrrtecea-eG On the child's atlicary I 
oe 


endugh =o nave one), 





sponsorship, to routinely Listing the father. The Health 
Benefits Division suggestsi that any problems could be 
resolved by the sponsor giving indefinite power of attorney 
to his/her spouse versus BUMED providing any written 
guidance for such a small and insignificant segnent of the 
Navy community. The Army ides have written policy on the 
Subject of service couples in this area [Ref. 10: P. 4-1]. 

Some respondents resented that members narried to 
Civilians could get "homesteaded" in one Location to acconmo- 
Mecemctne Civilian's Careecme or tehhe family's stability, «but 
service couples were not s9 accomodated due to "needs of tha 
Navy" although they too would like £9 astablish a stable 
household. 

One respondent wondered why there were no HRM (Human 
Resouce Management) information/support programs for service 
couples like those for civilian depaadents, minorities, etc. 

Another respondent suggested that many separations 
could be avoided by moving the schools located in Newport, 
Rhode Isiand (Department ized, PCO/PX9, etc.) to the large 
Navy population centers like Norfolk and San Disgo. 

Many of the comneaots receiveli were confusing, 
SBengracictory and surprisiag. A lot o£ the problems and 
worry experienced by service couples are caused by unclear 
Bevtecs2es, lack of Stat2i da9licies ani scattered regulations. 
Disburing clerks and personnelmen at the local 
unaware of the special status, problims and poli 
pertaining *o service memb2ars marrisi to other 
therefore frequently interoret and 2appiy policies inconsis- 


menety end incorrectiy. 
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C. PAY POLICIES 


Some survey questions were direct2d specifically towards 
perceived problems with pay policies. Iver one-half of the. 
respondents (58.7%) repli2i that they felt pay policies 
discriminated against then due to thair status as a service 
couple (guestion 28). Consequently, 34.6% of them responded 
to question 29 that chang2s in pay policies were needed. 
Most of their written comnents were very specific and 
pertained to BAQ (Basic Allowance for Quarters). It was 
noted that, in general, th responisents apparently regard 
BAQ aS a basic entitlement which th2y 2arn for their services 
to the Navy much like basis pay, and not aS a compensation 
which is only provided to make up for lack of government 
quarters. The same complaiits appeared over and sver again 
in the respondents’ comments. A representative sample is 


provided hers. 
1. Basic Allowance for Quarters 


Many respondents strongly rceasented the forZtaiture of 
Bey On Sea duty if marriei to another service nember, whils 
menbers married *o civilians ratained their BAQ, at <zhs 
with-dependents rate, no Ll3ss. The atmber of a service 
couple on shore duty with no "fependeants" only iraws single 
Bad { Ref. 5: pp. 3-17 and 3-32]. why, they ask, should a 
member with a civilian spouse be entitlsd to more BAQ than a 
service couple? Both coupl2s oniy require a one bedroom 
househoia ashore. Furthermore, the civilian spouse doesn't 
Contribute anything to che Navy in return for the extra 
(with dependents rate) BA), but both members cf 2 service 
couple serve the Navy. In fact, civilian spouses are 
Metaraed aS an extra burda on the Navy, inethe way o€ 
medical car2, housing, coumisary and 2xchange privileges, 

a 


Me@emeas-o DAO rates, €ts., Buc quite sften the civili 
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"dapendent" earns more salary than his or her spouse. How, 
then, is BAQ at the "with dependents" rate justified for 
somecne who is nct actually dependant? Obviously the tern 
"dspendent" is inappropriate, inconsistently applied and in 
need of reevaluation. 

Many respondents f2ilt that they, and single 
personnei as well, should both continue to draw BAQ while on 
sea duty as they were just as likely as members with civi- 
lian spouses t9 want to maintain a household ashore, and 
rent and mortgage payments don't stop when one is on sea 
duty. The loss of BAQ ther2fore causes them a severe finan- 
Siaieenardship and makes budgeting for housing difficuls. [np 
meet he policy or requiting miiitacy personnel to occupy 
quarters where quarters are availabls, vice paying 2 housing 
allowance to anyone who or2fers it, denies nilitary 
Mersonne: of the opportunity to invest in housiag, build up 
equity, and assure themselves of a home when they sevarate 
eeom@ the Service {Ref. 11: p. 569], and [Ref. 5: p. 3-16}. 
AS an altetnative, many fait that a service couple should at 
least be entitied to BA with dependants like the other 
couples, while one is on s2a duty. Sone resented being 
reduced to single status [f9r BAQ purposes, whil2 having to 
file income +tax returns as married. 


2525 sh) Shes appiz= 


ib 
ct 
x; 


There appear to be many straag 
Mal OW Or POllecy Che GAO. ASCOriing £53 some respondents, “he 


service couple can retain both BAQ's while one is on sea 


Pu 


uty if that one claims aiy children they have as depen- 
deats. The spouse on sea duty then draws BAQ 
"with-dependents." Howvic, if the shore based spouses 
claims «he dependent, and iraws BAQ at the with-dependenits 
Tate, the one on sea duty forefeics . I* seems they must 
transrer the claim of dependents bask and forth with each 
Bea SScagGnMent 2 OLder > Maintain their financial status. 


it appears tnat this is permissable 2zccording t29 the DODPM, 


49 





but apparently most personiel are unaware of this (Ref. 5: 
pe. 3-32 and 3-32.2]. 

It was also perceived as unfair that siagle CPO's 
ani single officers shouli be paid BAQ and COMRATS/BAS whils 
in homeport, while marriei enlisted ware not. The latter 
urierstandably prefer to raside ashore with their spouses 
rather than aboard ship. 

The status of children of a orevious marriage in 
regard +o BAQ at tne with-dependent rate is another 
confusing issue. Many respondents conolained that they were 
not permitted +o both draw BAQ "with dependents" if they had 
children from their own marriage and one was paying child 
Support for children of a drevious narriage (Ref. 5S: p. 
3-19]. They feel that both should re 
as the children were not ail being s 


eive tne increased BAQ 

upported under th2 same 
roof. However, other respondents, and the authors as well, 
know that in many cases such BAQ paynent is in fac 
permitted. Other variations of this situation are possible: 
beeh spouses could be supporting children from previous 
macrciages who may or may ast reside with them. Ince again 
ee G@eeanttion of "dependant" and policy in this area are 
unslear and appear unreasonable to nd5t personnel. 


2e Family Sepatation Allowances 


Family Separation Allowance (FSA) is another source 
or dissatisfacticn to service couples because they are 
meen tlysnet entitied t9 it [Ref. 5: p. 3718 - 3-39]. They 

tated that sevarations due to deploynents were just as much 
@Ewan emotional and finansial hardship on them as it is on 
menbers with civilian spouses. Furthirmore, many respondents 
felt they deserved FSA wh2n separatei by PCS assignme 

Momma nech 1S certainly 3 greater hardship. I: ap 

fia. SeLZVICe cOUpDLEeS with recognized "dependents" (¢ 
Mmoyeoeceeu=nOrazed FSA under «he DODP4Y voolicy, but + 


= 


mot clear and probably less well Known or applied. 





3. Other Problem Areas 


One respondent saii that one spouse should be 
allowed to live in housing when the csouplie was not 
co-located, presumably in order to naintain a household with 
their possessions, vice being requirad to live in the 
barracks or BOQ. Another felt the option of giving up quar- 
ters in favor of receiving BAQ shoulji be made easier. Many 
couples complained that assignnent t> housing did not 
justify forfeiture of two BAQ's, especially when members 
married +o civilians were only giving up one BAQ for the 
Sane guarters. Many complained that the quarters were not 
worth the BAQ. 

Many service coupl2s resent the accusations that 
they are receiving "windralls" in tha form of double BAQ for 
one household. They point sut that not only are thay both 
secrving the Navy, Standinjy watshes, jgyoing to sea, etc., they 
fr2quentiy need «two cars <9 get to th2ir respective jobs, 
they must often pay for childcare b2rtause duty requirements 
ani déepioyments keep tham both away Erom home simultane- 


ously, and when they aren't co-locatad they may be 


} 
f-4 
}~ 
Ui 


Maintaining =wo households and have higher telaphone b: 
anid transportation expense?s. 

Obviously there exists 2 lot of misunderstanding ani 
peecckeor infonpmation on pay policias as they pertain to 


service couples. This is true for th personnel responsible 


Ut 


for administering pay a 


M 


Wome Ao Lol «the Secaplents. 
Corseguently, policies and procedures are often applied 
inconsistentiy and erronedsisly throughout the Navy. The 
ultimate resuit is a detrimental morale problen zmong 
Sepvece couples, in addition t>) finarcial hardships. 


MPecone! Si On, most Of the 


" 


sspondents were cenfuse?i 


,U 


and unhappy about the complexities 221 perceivali injustices 


Or the pay system; therefore, they 


(} 


agjggested that the 
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intricacies of "with depertent” rates should be dispensed 
with and all allowances, like basic pay, should be based on 
military status/rank/servicses cender3d and not on marital or 
dependent status. In short, married service members should 
be entitled to BAQ, regariless of th2ir spouse's military or 


Civilian status. 


D. RETENTION ISSUES 


1. Major Reasons for Leaving th2 Service 


Questions 31 andi 32 were designed to datermine the 
greatest influences on service coupl2s' decisions to leave 
the service priqr to retirement. Th: respondents were 
instructed to rank their top three r2asons and those of 
their spouse. However, many respondents had marked reasons 
Without indicating any pridrity, which necessitated the 
@rsataon of a fourth category of response, "marked but not 
ranked," which did not really sontribute to an analysis of 
BelOrities. 

Theteeore, ail th> rarkings (and Wnrankéd marks) for 
€éach reason were combined to produce the total number of 


marks for ¢ach reason. Th2se war2 then compared to determine 
u 


ct 
+S Je 
iD 


the reiativé importance of each issu2. Table V shows 


th 
4 
O 
=} 


humber of marks (frequenci2s) each gisstion received 
respondents, spouses, and both combined. The adjusted 
percentages indicate th2 oroportion »2f persons aarking each 
Oi@estion out of the total who hark2ed anything. Note that two 
respondents did not answer question 31 at all, anor did «hey 


(or their spouse) answer yusestion 32 in 35 cases. Bear in 
a Ss 


Mind that, as each person #das isk2eq to mark three respensss 
to each question, the frequencies ani psrcentages will not 


sum to 100%. 
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TABLE V 


Reason for Leaving Military Service 


Respondents Spouses Combined 

Question 31/32 Reason Freq Adj 4 Preq Adj & Freq Adj % 
Raising a family 267 ames 20 Wee. 2a. 7 453 28.2 
Pay policies Vee" AT .5 126 16.0 269 16.8 
Better civilian job 261" 3029 AVS) BS ois 550m 4.3 
Personal preference lez 9 lI tae 22. 5 2995 18.6 
Location of asSiqnments 74 9.9 a6 @gio.9 16:0 eti95; 0 
Separation from family 364 44.4 S52, Suse 716 44.6 
Pressure from family 40 4.9 24 3.1 6 4 4.0 
Disagree with personnel 

pol-cies __, 71 Se? 95-2 166. > 105.3 
Peguction in .wilitary 

eneficts 9S. 3238.6 127°) WG 2 320 19.9 
Unable to locate with 7 

spouse 30). 52.5 S67. 46.0 797 49.7 
Umable te co-locate with 

geod bilist 214 26.1 VOT 2053 HOS: £63 
Passed over/carnct 

advance eae 15.3 OG eens a5 231 14.4 
Retired 19 2es a2 Get 51 Siac 
Other 46 ae) 60 Teo 106 6.6 
Number of respondents Sa hs, 786 1605 
Missing Z 35 37 


Analysis of Table ¥ reveals tha following. The 
reason for getting out of the servic that was chosen most 
often by the respondents is “unable to get assigned to the 
same location 2s spouse." [t was marked py 52.5% of those 
who answered the question. The seconi ancst oft|en selected 
reason is "separation from family." There is essentially 2 


tis for *hird most important reason between "raising a 


th 


etary” end "better civilian job"; the adjusteli percentages 
for these responses differ by only 0.7%. The next most often 
chosen reason is tnen "unable to get assigned +9 desirable 


biliet in the same location as spous:." 


a3) 





The spouses' most often indisated reason for getting 
out is essentially tied batween “unable to get assigned to 
the same location as spouse," select3i by 46.74, and “sepa- 
ration from family" (44.8%) ; the adjusted percentage 

2€ference is only 1.9%. The spous2s' second most important 
Season is “better civilian job." Again the thici most often 
selected reason is tied between "unable to get assigned to 
desirable billet in same location as spouse" and " raising 4a 
family," the difference baing only .5%4. These five issues 
Cover oo the top five reasons iniicated by respondents. 

The frequencies of the resposidents and the spouses 
were added and the adjusted percentages recomputed based on 
the combined total to detarmine the overall priorities of 
1695 service memters. The factors having the most influence 
@y-2r their decision to get ouc of th2> service before ISS ICS 
ment are listed in order. 

1. Unable to get assigaid t> tha sane location as 
spous 2. 
2. Separation trom family. 
See ter civilian job. 
geese =Sing a family. 
5. Unabie to get assigned to a dasirable billet in «he 
same location as spouse. 
(Responses four and five differed by only 2.9%.) 

me Sew Orthbe 2O-1ny that, Tm the service coupl 
segment cf the Navy community, th2 najor factors influencing 
their career decisions ar2 related t> spouse/fanily togeth- 
“ess VETSUS Any Other aspects of military lites. r* is not 
Known what =he respondents consider to be a "hetter civilian 


job", but tne probability that it wouldn't keep them sep 


;v 
t 


rated could reasonably be an attractive consideration, as 
Mebteas the fact that civilian jobs 19 not generally treat 
Or pay employees differently accorjiiag to what cheir spouses 


woo rer a livind. 
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As discussed previously in this chapter under 
"Demographics", a large prdportion 39f respondents (43.8%) 
and their spouses (37.0%) are undeciied about whether or not 
to make the service a career. A small percentage (22.7%) of 
the respondents and 17.7% of their soouses have decided not 
to stay in for 20 years. (It is noteli that some of those 
getting out after 19 years are eligible for retirement.) 

The five areas of concern which were pinpointed above can 
reasonabiy be assumed to be the major causes of their inde- 
cision or decision to gat sut, and tharefore deserve 
attention by policy makers and others concerned with 
improving retention. 

Career conflicts were also a source of jdissatisfac- 
fone fOr a large proportidn (35.1%) »2£ service couples, as 
discussed under "Personnel Policies". This is reflected here 
in the findings that two sf the majoc concerns 2f service 
couples are "unaktle +o get assigned > the same location as 
spouse" end "unable to get assigned to a desirable billet in 
the same location as spous2." Thes2 rtoncerns should also be 
of interest to those responsible for retention and assign- 
ment policies. 

A comparison of sexes 3n salaction of raising a 
family as a reascn for leaving military service (question 31 
mma 32) revealed a statiscically sigiifican= relationship. 
Females were mere likely to mark "raising a family" as an 
important influence on their career iscision than were 
males, especially among *h2 spouses 2s indicated by a 
Seamer’ s V Statzstic of 0.346 but not as much among respcen- 

at in 


@enus, 0.216. (esc APPZ beer.) LT. shsuld be noted th 


‘tT DP je 


Many cases =the respondents marked responses on behalf of 
their spouses, and therefsce statistics regarding spouse's 


reelings may be inaccurate. 





The written explanations provided for selecting 
"other" usually cited job dissatisfaction and pursuing 
education/using G.I. Bill benefits. 

The fact that "passed over/cannot advance" was 
marked by only 14.4% of th2 couples indicates that many of 
them would stay in even if their advarcement opportunites 
were not good, but would jg2t out because of other problems, 
e.g., family separations, 2ven though they had viable 
careers and good advancement possibilities. 

It is worth noting that the Least often indicate 
reason for leaving the service prior to retirement is "pres- 
sure from family to get out." [t seems reasonable to 
conclude that service couples are highly dedicated to the 
Navy and supportive of 2ach other's j2sire to pursue a mili- 
tary career. However, th2 hardships or dissatisfaction 
Saised Dy military policies (cer lack thereof) may drive «hen 


me Or the military servis:=. 


E. CHILDCARE 


Peeenougi Oniy 38.7% of the resod.i1ients have children, 
58.5% of those replied to question 3) that child care caused 
them prcblems, either because it was aot available, or it 


Lumber should be 


(in 


Meoeavas able but unsatisfactory. Tai 
higher. Many of those who narked "childcare not required" 
ml eave —Chaladrzen and indicated in their written comments 
that because available government childcare was unsatisfac- 


tory, they had made priva 


vA 


aotangsmsnts, mncludiag having 


Telatives nove in with them. 





1. Wajor Cosplaints 


Two areas of complaints were cited repeatedly. In 
Many cases, child care facilities ar2 available but their 
hours of business do not coincide with the work schedules of 
military personnel. Servis> menbers »sften work unusually 
loig days, being required 2+ work before the child care 
facilities open, and gettiag off duty long after the facili- 
ties are closed. Quite often the child care facilities 
available are not open nights or w22¢cands, while military 
members frequently work during these times dus to shifts, 
Watches and duty days. Mary child care facilities do not 
Pecepe Unscheduled "drop-ins," but military members who are 
subject to recall at any time need this service. 

The second most often cited problem is che fact that 
Mies. CGhaid care facilities do not acsept infants under six 
months of age; inthe Navy, maternity (convalessent) leave 
fa Usmally only authorizei up t> 3) jiays [ Ref. 12: pp. 
30-7 - 30-8 and pp. 38-1 - 38-3]. Therefore, the mother who 
must return to werk has to utilize 2 private baby sitter or 
other more expensive civilian child care facilities for 
Miamancs, Which She can ill afford. fia problem is mors 
severe for service couples of which 322 member is on sea 
duty because they are forfeiting one BAQ, one spouse in not 
pwatieple tO aSSist with scaring for the children, and extr3 


eepense -S incurred. 


2. Addztzonal Problsna Areas 


pA ed foal Reet SS aa —_— eon a 


Rd@steonal Cempbatnts wees; FCacilit#es are under- 
rarfed, children are frequentiy unsupervised, babies ars 
MimeGred URt:] their crying becomes acute, and guided activi- 


Meooee. 2NS=ruction are not providad (children watch TV all 


day). Facilities are inadsyuate and 2ven unsafe; in one 
case, they nad been condemned bv the fire department and 
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parents had to sign a waiver releasing the facility from 
Beoue nolo: co yemepecial child care is needed for children 
who have temperatures or other mindr illness as their 
parents usually cannot get time off Erom work td stay home 
with then. 

On some tases, the child cars facility is available 
to civil servants and oth2r civilian 2amployees, but many 
military members are placei on a waiting list for child 
care. It seems that childt2n of service couples and single 
Bements Snould have priority for child care fasilities, 
followed by children of other nilitacy couples, and iastly 
Beech iidren of civilians (if St!ch accomodation is justifi- 
able at all in a facility intended t)> serve the military). 

Many of the responients notei that while the Navy 
only grants abou+ 4 weeks for maternity leave, the Army 
authorizes 6 weeks. Surily Navy moth2rs need as nuch time to 
recuperate and adjust their lifestyl2s as Army nothers do. 

As @ result of th Significant problems caused by 
=hea inadequacy or inavailability of shild care, many service 
couples stated that one menber would nave «o leave the 
service in order for the f2mily to cops. Some sugges ed 
<=hat perhaps a member could be eee a *empcorary leave oft 
absence in order to make family adjustments and arrange 
ments; this time off could be repaid at the end or thea 


Member's service obligation. 
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A. CONCLUSIONS 


Based on the preceding analysis 3£ the responses to the 
service couples survey, t22 followiny conclusions were 
drawn. 


din ie 
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The statistics ani respondants! written comments 
prasented in the analysis in Chapter III provid2 ample 
evidence that service couples do exp2rience problems with 
personnel volicies peculiar to them which cause them to haves 
Bareer conflicts, get divorced and, in a Significant number 
of cases, to leave the service. Major difficulties encoun- 
tered are: getting co-located, gettiajy assigned to desirable 
billets and co-located, s2parations, maintaining a household 


and raising a family. 
2. Pay Policies 


Seceaved inequ:-1a¢ in the administration of BAQ, 


rd 


2 sdurce of a great deal oz 


D 


Moe, €LC., Were reported ‘> be <h 
Sevcern, conrusion and dissatisfa nm among sarvice 
@ouples. Over onew-halt of the res 


were in need of revision. Jowever, their dissatisfaction 
u 


‘wo 
i 
| 
}? 
Oe 


with this issue is not as jreat a =29 
Sion to leave the Service, aS compar2d with dissatisfaction 
2 


OV2I separate assignments and tempor2arv sevnarations. 
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Childcar 


e 


An additional 


childcare problems on 


Not only are the respondeats dissati 


Seatlring, actmvaities, 
policies (minimum age 


inavailability and/or 


fipeingets the Significart effect of 


Tm—s 


a wT we 


career decisions of serv couples. 
Hrmecewith CLAaclLii-1es, 
Services (hours of operation), and 
requirements), many reported that the 


inad2quacy of shildcare was a factor 


to Service 


to reconcile the demands of 


2n their decisions leave the They are not able 


@a military career with the 


denands of a family without childcar2 support. 
ee eOlecaes Lm) Gensest 
fee seat comelhudsed that Much of the dissatisfac- 


tion and problems experieased by service couples stem fron 


policies which are inadequate, inconsistent, unclear, misin- 


terpreted, and not well known. The ar22es and issues brought 


out by the respondents ar2 summariz2i here. 

ae Policy regarding concurr2nt assignment to sea 
Mmiry Of Service couples, both With and without children, is 
Bor fhuily and clearly stated. 

be Policy is neei2ad stating the Navy's inten*= to 
co-locate service coupl2s in careéer-2nhancing billets for 
Peehewhenever possibie, inzluding th= degree of priority 
meraamnteo tO E£Eh2S @f£TOrt, and che amount cr cooperation 
expected between detailers and their constituents and 


between dstailers of different comnaurities. 


©. Polaecy regarding =our lengths for nen and wemen 


and PRD adjustments should be reviewed and revised to make 
tour lengths more compatible and rotations easier to 
syncronize. 

& oO 


Sistently applied 


= ic 


Blues elenmed: DOLLCY not clearly sta 


con to service ccuples in reiation 


aut y, oo ZO ae and depenients, 


eNacrYs ce 
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e. Policy regarding authorization of FSA (type I 
and II) also appears to discriminate unfairly against 
service members married tt) othar members when they are in 
th: same circumstances, 2.g., PCS overseas assignment or 
sea duty, as members marri2d to civilians. 

£f. Policy is naeied permitting both service member 
parents to be listed as sponsors for their children on the 
children's medical records, to ensure «imely nedical atten- 
tion can be obtained in the absence of either of the 
perents. 

g. Policy regarding servic couples! household 
goods weight allowances is not clearly stated for all situa- 
tions, @e.g., when the members transfir at different times 
ani/for tc separate locations. 

he Guidance is neaded at the local ccmmand level tos 
standardize policy regarding: assignnent of service couples 
tO samé shiits, shops, cr2ws; granting of no-cost TAD house 
Mincanme SES; PrOovVesion oF transportation to crews in over- 


hewl to visit spouses, 2tc. 


3. Housing policy guidance is 21so neeisd at the 
local i¢vel to standardize the housing assignment te 
O@rtficer-enlisted couples, waiting periods for housing when 
on2 member of the service couple is onboard, 2tc. 


5. Lack of Informatina 


Much of the confusicn and frustration éxperienced by 
service couples is caused by a lack of information or under- 
Scanding on their part. Maoay problems could be better 
accepted, resolved or avoided altogether if sérvice couplés, 
and members contemplating narriage t>» sther menbers, were 
better informed M@ polici2s and awar2 of the special 
circumstances they face. For example, many couples are 
unhappy with their duty assignments because they think they 
SBouta have had better billets or been co-located if their 
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detailers would only make the arfort. However, in many cases 
the service couple's specialties are not compatible to 
co-location or openings do not exist in the required 
tineframe. 

Many service membarcs do not inderstand the purpose 
of BAQ and therefore do not accept th2 application of policy 
On entitlement. Many ar2 idt aware that favorable provisions 
do exist in current policies because they are unfamiliar 
meen tne policies or the odlicies are difficult to 
mae eL pret. 

It seems that much of tne dissatisfaction of service 
couples could be alleviated if they ware providad with such 
information as which specialties can ba co-located and what 
the likelihood is, what special provisions in p2y policies 
pertain to them, and what theirc rights and obligations are 


aS military nembers with military spouses. 


6. Costs to the Navy 


As the number of sarvice couples continues to grow, 
thea Department of the Navy has an opportunity ¢5 improve 
retention of these membars through carefully thought out 
policy. AS pointed out earlier, service couples indicated a 
high degree of support of each others careers and desire to 
SeMain in the service if certain hariships can be alievi- 
ated. Their increased rat2antion w 
shortages, loss of skills and experiance, and ultimately 

Sst 9 


replacement costs, i.é€., t1¢ cd 


and Sustaining new personnel to replace those who leave che 
service. The costs to the Navy causéi by loss of qualified, 
experienced perscnnel should be weigh2i against the costs 
incurred in inducing thos2 personnel t9 remain in the 


Service. 


62 





What are the costs which result from personnel 
losses? First of all, obviously, there are the unfilled 
billets and the billets filled with inderqualified 
personnel. This results i1 a reduction in operationai readi- 
ness, a serious consequence. The necessity to replace 
personnel who leave leads to raplaceanent costs which ulti- 
mately exceed the cost of retaining those personnel. This is 
because the new personnel require additional recruiting and 
@erining costs. The averajy2= cost of rcsecruiting one person is 
$1,671 according to the offices of Commander Navy Recruiting 
Command (CNRO); ‘the averajy2 cost <5 train an enlisted member 
ieee ne Avionics Technican (AT) rating ("boot canp", Aviation 
Pundamertais, Basic El@ctricity and Electronics, and "A" 
Semocgn) 25 $22,606; the average cost of training an officer 
(Officer Candidate School and Surface Warfare d€ficar 
pramooly is $20,789, oF, f2c¢ a pilot, $159,794 (Aviation 
feeaeer Candidate Scheol 329d helicopter pipeline flight 
training). Even after the new member is recruited, trained, 
Mele ticd and ready to Fill the vacaat billet, it is years 
too late. The Navy will never achi2v2e or naintzin the 
des-red and necessary lsv2l of expertise and readiness if it 
2s continually losing exparienced niidle managers and 
EPeplacing them with raw recruits of Fresh "A" school 
graduates. 

iNwed@dt 210A =SORPCh= personne! and doliar costs of 
Pemacres Which fail to enhance retention, there is the 


moraie cost to be considered. Yany of those who remain are 


7 


meron Keely to De Unhappy with the policies whith contzri- 
buted to the separation or their shipmates, to be 
SsSazisitied with the military servizs2 and consequently lass 


productive than they couli be. They 


ry ¥) 


r2 also iikely <9 


p 


sert the extra requirements laid on them, ¢.3., ex 
Erequent deployments, frequent watchss, long shift heurs, <=9 


c@apensate for the shortajy2 of perssdinel. 
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On the other hand, what are the costs of improving 
retention? We explore here the possible costs of improving 
the factors found to contcibut2s to service couplas' deci- 
sions to leave the service 

Ge= loca 30n amd Scosloscatian in desirable billets, 
is a major issue with service couples. What extra cost would 
be incurred if detailers w2re to spe1i more tine and effort 
im attempting to locate career-enhanting billets for their 
constituents in the same Location as their spouse? What 
extra ccest would be incurred if detallers from different 
communities would communisate and work together to co-locate 
constituents with different specialtias? The information on 
available billets in various locatio2s is already available 
mae cCOS< cf Studing it mor2 thoroughly should b2 nil. 

Another major factor in services couple retention is 
availability of childcare. The major problems are operating 
memes which do net accommoiate the working hours of military 
members, and restrictions 9n the accaptance of infants 
{under 6 months cld). As the members who need the childcars 
services are paying custoners, incraased operating hours 
(nights end weekends) and staff woul? be paid for by those 
generating the increased r2quirements. Some revision in «*he 
policy and purpose of childcare facilites could even elini- 
hate the need for additional staff; for instancs, childcare 
services could be Limited to military personnel vice civi- 
lian employees. 

A retention issues that would be expected to generate 


dollar costs to the Navy is the a. on vayment of PSA and 


J 


imeoe ce «Members mar-~ied td other menbe=s. Additional costs 
Would result from authorizing FSA for service couple members 
On PCS overseas duty or s2a duty, but the total amount which 
Mgnt be paid during an average enlisted nembers' career 
aqo2sS not exceed the extensive cost of recruiting and 


*z>aining a replacement for him. For sxample, assuming the 
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average enlisted person is assigned overseas, unaccompanied, 
Ber vautwo year tour onc2 during his career, he would draw an 
average FSA Type I of $3,344 per year, or $6,688 total for 
the tour. Also assuming that during his 20 years he makes 
five depleoyments of eCight nonths each, he would draw a total 
FSA Type II of $1,280 at $32 per month. In the sase of the 
average AT, this $7,968 “otal comparzs favorably with the 
$24,359 cost to replace him. The san2 cost savings applies 
to the payment of the sam2 BAQ rates (with dependents) to 
menbers married to members as to members marrieli to civi- 
lians when on sea duty, of the authorization of with 
dependents rates to both m2mbers of 23 service couple whe are 
Saoportang children from marriages prior to their current 
one. The extra amount of BAQ at the with dependents rate 
averages only about $90.21 per month. This would amount to 
roughly 317,220 additional BAQ over 16 years (as permitted 
Meret Cciirrent policy) in a 20 year career. 

The retertion of service couples generates savings 
in other areas. PCS moves are an example. A service member 
typically is re-located regularly about every two or three 
vears. Normally when there are two billets in 2n area which 
must be filled, two service menbers and both cf their fami- 
lies and households are moved to fill them. Howaver, if a 
service couple can fill cha two billsts, only one family and 
on? household need +o b2 noved. Although both nembers may be 
Smet ied to their Cull individual weigh+ allowances, it is 
not likely that their hous2holi goods would weigh more «han 
those of a member mnarrizd to a civilian. Therefore, «he 
Navy can save the cost of one PCS move, on the average 
Memos? 2Or Officers and 32,762 for enli 


modpeccorag ag tO th> 
curren= data basé¢ at OP 13, in relocati a 


service couple 


vice a service mnember-civilian family. 





Another "savings" to the govarnment inherent in 
service couples is more difficult to astimate. Both members 
of a service couple serve the Navy i1 return for the pay, 
allowances and benefits which they racaive. A civilian 
spouse, on the other hand, does not stontribute naterially to 
the Navy's missiaqn in retucn for with dependents BAQ rates, 
medical benefits, exchang= and commissary privileges, mili- 
ear y temaly housing, etc. [In effect, it costs tha Navy more 


Per support civilian "“depenients." 


Be RECOMMENDATIONS 


As retention rates have such serious implications for 
military readiness and national defense, tha fastors 
frecting retention demani careful coasideration and action. 
he purpose of this study was to single out areas which 
could be affected in orisrc to improv3 the retention of one 
Segment crf the Navy commuaity: servirt2 couples. Based or che 
preceeding analyais and coaclusions, the following reécommen- 


dations are ortered. 
1. Fersonnel Policies 


a. Policies affecting servic> couples, as weil as 
ali other military members, should be reveiwed and revised 
on a regular basis *o ensure that thy are: conprehensive, 
@ensis<~ent, clearly stated and sasily interpreted. all situ- 
eetons pessible should be sonsidered and cov 
Wording should be examined and field ces 


Meat ed interpre =ation, and application of policy. Policy 


rt 
O 


ai 
applicable in various circumstances should be compared 


Syewmee COonsist=ncy and fairness in adplication. 


b. Personnel responsiole for interpreting and 
Memo nastering policies should be equally familiar with the 
Peeeedi Provisions and location of policies pertaining to 


Or 
Or 





service couples. Surveys should be conducted at the local 
level to ensure standariization ani sonsistency of policy 
interpretation and application. 

Cc. Service members married t) or contemplating 
Marriage *o other service nembers should be provided infor- 
mation and guidance relative tt) their special circums<arces, 
possible problems, entitlements, polisies affecting then 
differently than other menbers, etc. This could be done via 
HRMC/D (Human Resouce Management Centars/Detachnuents) brief- 
ings or handouts provid)ed by personnal and disbursing 
offices. Articles should 2lso app2ar on a regular basis in 
mil2tary publications such as Perspestive and Link. 

G. “Hot lines" could be established for the use of 
all service nembers to answer questions and explain 
personnel policies (e.g., ietailing) and pay policies (é€.g., 
BAQ) when efforts to obtain satisfactory explanations or 
tr2atment at the local léval are unsuccessful. The "hot 
line" offices shcoculd have ao authority over local commands, 
but should only serve to refer concerned members to appro- 
priate regulations or offices for assistance. [he personnel 
Meaning the "hot line" should maint2in a log on the natures 
of the questions and the command conct2rned. The log then 
couid be reviewed to deternine problen areas and/or commands 
which require guidance. 

e. Policy regarding the detailing of serv 
couples shculd be clearly and comprahansively stated and 
Maclude the following: 

1. Concurrent assignment to sea duty should not 
be permitted without «he consent of both members of the 
Service couple (regardless of whether or not they have chil- 
Seeeryee This would allow tiem to naiatain a housenold ane 


mea* family demands. 
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2e BELOrts Should be nais to co-locate service 
couples in career-enhancing billets in order t> meet both 
the professional and personal needs 9f these service 
menbers. Detailer department head r2view should be required 
in all cases where a service couple can not be co-located 
within 50 miles of each other. 

3. Detailers should be raguired t9 cooperates 
with each other and constituents as nuch as possible, and ¢t92 
present a professional attitude toward the couples! requests 
Pee co-location. 

4. Members whose specialties are aot compatible 
for co-lccation should be 2ncourag2di «9 change their 
specialties in accordance with the n3eds of the Navy to 
improve career compatibility. 

5. PRD's shoald be adjusted as much as possible 
within Navy requirements to reduce s2parations jue to PCS 


assignments. 


2. Eay Policiss 


The military pay system, in 


"I 


SVE yeas tot 4 
"system" at all but a collection of reguiations and measures 


designed +o resolve separate problem 


H 


as they arose. 
Seemingly little thought or study has been given to the 
miterrelations, ramifications or contradictions posed by 


these measures as they fit ints the sverall system. 


© 


@e The following cecommeni2 ns attenpt to aliev- 


tot 


Mace Some of the inconsistencies in th 


BAQ. 


Ne 


pay syst2m regarding 


tee esmesGencepe Of BAQ Shouid be revised. BAQ 
Should be paid to all service nembers as an allowance with 
which to secure housing and should b2 regarded 25s an enti- 
tlement based soleiy on paygraie. [ne "with-dependents" 
Mase =nOUuld be dispensed with 23ilong «ith the concept that 


BAQ is cnly paid as @ comoensation when housing is not 
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Peovy-ded. This revised consept 1s more in line with cliviiian 
pay practices. 

Under this consept, BAQ would not be forfeited 
by servicemembers on sea diaty regardless of dependent status 
or utilization of housing. However, i fair market rental 
value should be charged for housing when utilized, either by 
service members or their civilian spouses (in their 
absence). For example, a nember on 2a duty married +o a 
civilian who occupies housing would rontinue <=) draw BAQ, 
but would pay rent for the housing. A member of a service 
couple on sea duty would also continae *o draw BAQ as would 
+h member-spouse even if he/sh2 occupied housing; that 
couple would also be charjy2d cnly the fair market rental 


( 


value for the housing, 2ven whan the néember cn sea duty 
MecuLns tO shore duty. In short, <zh2= amount assessed for 
housing should be based on the worth 39£ the hou ae and not 
meee ne Moiitary/civilian status of the occupart 

The money sav2di by not oaying "wich dependents" 
rates should be used +0 increase the Sasic BAQ for evervone 
ani to provide BAQ to enlisted perso1in2l in paygrade 5-4 
with over two years of service, vice four years. 

22) onee ad the TecomMendzt20n to revise *he 
concept of BAQ as explain2d absve be rejected, the fol 
aiternactive actions are r2zommendsi. 


Megdrdand s]=d duty, Services couples should be 


ct 
) 
th 


entitled +o the same total amoun AQ between the two of 


B 
them as a military member with a civilian spouses, when 
either or both members of the ser 
meey. Thet is, beth couples shoul 
dependent (s). This is because eiths 
Maintaining the same quality housh 


Sized ®amilies. 
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Redacoug¢g d2p2eadent chiliren cf different 
Macriages, when service couples are supporting children from 
more than one marriage in the same household, leon. tne 
children should be claimei by one parent; thus the couple 
would receive one singl2 BAQ and one BAQ with dependents 
(provided they do not occupy government housing). When one 
member is providing child support t> children of a previous 
marriage who reside with the ex-spouse, that menber should 
draw BAQ with dependents and his current spouse should 2lso 
draw BAQ with dependents on behalf of the children who 
reside with them (unless they resil2= in governmant guar- 
ters). This is necessary because the service couple is 
responsible for providing housing in two separ2t2= locations. 


be J 


Members marriai to civilians, wno r2side 


t-4 
ba 


government housing, should also receive BAQ with dependents 
For any children from a pr2vious marriage for whom they 

provide child support but with whoa ao, demnee: hes ud 
To be complet2zly fair, ta2s2 members deéeser 
- h 


receive two BAQ's at thea twith depanizents" rate i 


(i) 
tJ 
cf 


not reside in housing aad Support children from 4a previous 


hiidren who tre 


Q 


Macriage in another household as well as Ss 
Maetneir Own household. However, if is not reconnended that 
twd BAQ's be paid to one s2rvics on 

3. The for2gsing reconmendai 


(D 
4) 


ct 


ct 
'? 
W 
| 
D 
Q 


eats 
ic ify the inequities revaalei in tais study. 1: 
Memed that «hey do not cov2r all possible sixuatio 
discrepancies. A thorough and axtensive analysis of pay 
policies is required but is beyond +12 scope of th 
Pen ean enalysis is recomneandeld for Further in-depth 
research. 

Bee PoAe ivoe [ shoaald be 21thoriz 
members separated from th2ir spous2s who 
menbers when they are separated dus t. 2 


C 
Memeside the §J.S. or in Alaska." This requir 


ce, 





the wording of the regulation so that "dependent (s)" 
includes active duty spous2s in DODPM, article 30302 and 
30303. 

FSA-Type II shoulji be authorized for service members 
separated from their spousas who are also service members 
whan separated "dus to PCS, duty aboard a ship dc TDY." 
Change the wording so that "dependant(s)" incluies active 


duty spouses in DODPM article 30304. 


eco tdcar 


FLD) 


eepiatactary Chitddsiare facilitss should orfter 
services 24 hours a day, 2very day of the week. This 
@ierudes "drop-in" service for short notice nilitary 
requirements. 

b. Childcare factilities should accept infan a 
Pig@enat Which the mother is required to return to work after 
maternity leave expires (currently four weeks). 

c. Military members, particularly servist2= couples, 
Sees pe given priority for childsarte services over civil 
servants and civilan employees. When nilitary nambers/ 
Semrace COUplLes require childcare, civilians curcrertiy 
accommodeted should be "binped™ and olaced on 2 waitiag 
ness ce 


Pee dear ematon nc oes /Senypiocs should be enhanced 


to include as many miiitary bases as possible, nore and 
Bemeeer trained staff, safac and mors somfortapls facilities 
@maeguided activities for the thilicean. 

€ 


- Navy maternity Leave should be extended to six 


“< 


weeks, comparable to Army maternity Laave volicy, to ensures 
ad2quate recuperation and adjustment tine for mothers b 
21 


Mmeetoneng tc full military duties "Raf. 10: p. 8-3). 
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As the number of service couples grows and they 
conprise a larger segment 9f the Navy populatioi, factors 
influencing their retentida besome lacreaseingly important. 
This study has highlighted issues reoo0rted by service 
couples to affect their lifestyles a14 career decisions. 
These should prove useful to makers 9£ policy ia focusing 


their efforts on areas neajing attention. 





PPENDIX A 
jt 


COVER LETTER AND SURVEY 
Dear Servicemember: 

You have been randomly select2i +9 participate in the 
attached survey from an estimated 14,722 Navy perscennel who 
are married to other active duty members. This survey will 
form the basis fa a Naval Postgraduat2s School thesis on «he 
Effects of Personnel Policies on th2 Retention of Service 
Couples. It is sponsored by the Navy Family Support Program 
(NMPC-66). The results of the survey response analysis will 
be provided to the appropriate offic2s and policy makers in 
the Departement of the Navy. 

To date, little to no research has been conducted in 
this area; therefore your completed survey will make a 
Significant contribution t> the data base on service members 
Married to other members. More importantly, your combined 
PmipiesecOULG possibly change <he policies which affect you 
fet ectly. 

Timeiy return of the sarvey is inoortant ts neet the 
scheduled completion date fcr this r3asearch project. Please 
return the completed surv2y in the 2rclsosed envelope by 7 
October 1982. Your answers will remain confidential as we do 
Meewack fOr any identifying information. 

Meek you LOr your sodperation. 

Malady Blaha Hixanbaugh 
LT USN 


Paul Noel Hixenbaugh 
LT USN 


73 





REPORT CONTROL SYMBOL: OPNAV-70481-1 (OT) 


SPV Ges COUPLES SGRVEY 


Has your spouse eéver served on astive duty? 
(MARK ONLY ONE) 


i 


No. STOP AND RETURN SURVEY 

Never married. STOP AND RETURN SURVEY 

No longer married but my pravious spouse served/is 
serving on active iuty. Answer the remainder of the 
survey 2s though you were still married. 

Yes, my spouse previously served on active duty. 
ANSWER THE REMAINDER OF THE SJRVEY AS THOUGH YOUR 
SrOUSEeNEnRS SPELE JN ACTIVE DUTY. 


Yes, My Spouse is sarrently 221 active duty. 


what service does (or did) your spouse last serve? 


(MARK ONLY ONE) 


Arny 
Navy 
Air Forse 


Marine Corps 


What is your sex? 


. wale 


Femals 


What is your age? 


@hat is the current ag3 of your spouse? 
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What do you consider to be your nain racial or ethnic 
group? (MARK ONLY ONE) 

Afro-American/Black/ Negro 

Hispanic/Puerto Rican/Mexican/Cuban/Latin/Chicano/ 
Other Spanish 

Caucasian White 


other 


What does your spouse consider his/her main racial or 
ethnic Group? (MARK ONLY ONE) 

_ Afro-Ameéerican/Black/ Negro 

Hi2spanic/ Puerto Rican/Mexican/Cuban/Latin/Chicano/ 
Other Spanish 

CaucasSian/wWwhite 


other 


What iS your present pay grade? 

Wy. ES, Ol, W3, ets.) 

feean Officer, What is your desijgnator? 
eo 1110, 1310, ets.) 

iemenlisted, what is your ratiag? 

ero. AD, SU, @Tad, etc.) 


What is the present (or last) pay grad¢ cz your spceuse? 
me your spouse is (was) an officer, what is (was) 
maeyvher designator? 

If your spouse is (was} eniist2di, what is (was) his/her 


rating/mnos? 


a = = =P => ome 





10. 


11. 


2. 


Se 


14, 


AG. 


How many years, to the nearest whole year, of active 


Gumeye dO you, have to date? (Eg. 93, 16, ¢tc.) 


<= == SS 


How many years, to th2 nearest whole year, of active 


duty does (or did) your spouse have? 


How many years, to the nearest whole year, have you been 


Married to your current spouse? 


When did your marriag2 *o your current spouse occur? 
(MARK ONLY ONE) 

Beatmerowbeoch were On active duty 

_._ I was on active duty but my spdsuse was not 


My Spouse was on active duty but I was not 


Neither of us waS 22 active daity 


How many children do you and your current spouse have in 
YVeur household? (INCLIDE PREGNANCY) Do not count 


children under someone else's sustody. 


1) 


How many total years 19 you intend to remaia on activ 
omy? (Eq. 06, 12, Str.) 


Undecided 


How many total years isées your soso0use intend to remain 


Omp2acctive duty? 


Undeci ded 
Not applicable. Spouse n> longer on active duty or 


no longer married. 





V7. 


18. 


19. 


20. 


Has either career been chosen by you and your spouse as 
the consistertly dominant one whan it comes to 
detailing? (MARK ONLY INE) 

_. Yes, my Career 


Yes, my spouse's career 
No 


Zi your detailers have been askei to accommodate your 
decision regarding tha dominant career, do they do so? 
(MARK ONLY ONE) 

Yes, both detailars do 

No, my detailer does not 

No, my Spouse's detailer doas not 

No, néither detailer do2s 


Not applicable. Detailers not asked to cooperate 


How do you feel about your currant assignment? 
(MARK ONE IN EACH COLON) 

Loca*ion Bier 

Very satisfied 

Satisfied 


N2 strong reelings 


tts 


Jissatisfis 


Very dissatisfied 


How does your spouse f2el about his/her currant (or 
Last) assignment? 
Eecat ion Bede t 





Zl. 


22. 


aD. 


24. 


Are (were) you and your spouse stationed within 50 miles 


of each other? 


_.. Les 
Mo, Suc Watch OU aeajr ecensnt 
__ No, without our agrzement 


Have you and your spouse had difficulties with personnel 
policies regarding service. members married tS other 
members? 
__ No 
Mupec ceo yA ose AP RAN ee 
Do you f3el that any chang2s should be madé to personnel 
policies pertaining *> service nanbers married to 
members? 

No 


am abe «cae ahea eee 4 4 eee ae aE ae GD «eee Pee eS Se e= 2 eae ss SS ap op OP ae Se eee a= ae a SD GP owe = 2 SP 22 22 a= == 
D> GP CES GE a> GE GP GE GED EP a GS SP GE SS Se eae a ee Ee a ae SP SE SSS SF SS SS ae SS =S> 


= ae 4 eee 42 Se ae Se ea em ewe oe ee es Se SP SP ae ee ea ee CD ee = cee en = SS ee es 2S Se eS ee Se a a == 


Have you and your spouse experi2naced a conflict between 
your careers? 

_. No 

_ Yes. LEASE EXPLAIN. 


EE am aE SE a b> Ge a ew a EE ED ann a eee ee OP Gree eG ce ee 
— eee a eee en a aE eaweean 2 GP ae oe ES aE ee GEeap =m oe = as SS SP OD SD SD ep SD coe SP SP ow SD = co ee = CP ee ee ee oe SP = oe 
=> <p ee se ee ee ce eo ee ee ee ce ee ee GG GG a Ss Sa 


=. ane cae eee ae ae eee ee ee 6 ee eee Oe Se Ss ee Se ee em a ee CSP em CEP ee ee ee a Ss ee oe we ee Se ee ee ee Ge 2 ae 
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26. 


Lis 


If you answered "yes" to question 24, what is the 
probable result of your conflict of careers? 

{MARK ONLY ONE) 

We will both get out before retirement 

I will get out before retirament 

My spouse will get out befors retirement 

We will get divorced 

We will put up with physical separation in order to 
pursue Our careers 


Nor epplzcable. No conflict 


What is the maximum length in months of Separate 
geographic assignments whith you and your spouse would 
accept before one of both of you decide to leave active 
dutv? Do not include temporary depioyments. 

ceo, O09, 24,.etc.) 


ween of the followang is ofthe greatest inportence 
when you are considering transfer: to a new assignment? 
{MARK ONLY ONE) 

Career enhancing tour/billet 


__ Co-location with your spous: 


mee ccOgraplia c #oecation 
meother. PL@ESE EXPLAIN 


=== ee ae Oe ce D> ee ee ee ee ee ee ee ee eee ee es es es ee ee eo ee ee es ee es es es ee ee es es ee 
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28. 


ad 


BO. 


Do you feel that curreat pay policies (Forfeiture or BAQ 
due to sea duty or housing, etc.) discriminate against 
you and your spouse as a service couple? 

No 

Yes. PLEASES EXPLAIN 


> A a SP ae co ee ee ee ee ee ee ee ee A ee ee a oOo Se Se 


Do you f2el that any changes should be made to pay 
policies pertaining t> service nenbers married to other 
members? 

No 

Yes. PLEASE EXPLAIN, 


memoumbedwe re Chadicare, which of the following applies 
to your situation? (MARK ONLY INE) 


Childcare facilitiz2s area available and satisfactory 


__ Chiidcare is available but inadequate or inconvenient 

Mee n- ldcaze is not availabli=2=, ard this causes problems 

_. Childcare is not available, but this does not cause 
me any probiems 

__ ~-Not applicable. Do not requires childcars 


SOMMENTS 


a a a ee ee Se > ee a ae ce ce ee ms ee ee a ee ee a 
a ae Se ee Se ee ee ee Ss Se ee ce ee a Se 
=p Gace a ap om oe eee SE eee 8 eee ce Oe Cees oe oe ee ee es es ees es es ce i es es es es es es es es es ee es ee ee 
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31. 


What would have the greatest influence in making you 
leave the service prior to retirement? 

(RANK YOUR TOP THREE REASONS: 1, 2, 3) 

Raising a family 

Pay policies 

Better civilian job 

Personal preference 

Location of .assignnants 

Separation from family 

Pressure from family to get dit 

Disagree with personnel policies 

Reduction in military benefits 

Unable to get assigned to th= same location 32s spouse 
Unable to get assigned to desirable billet in the 
Same location as spouse 

Passed over/cannot advance 

Retired 

®tner. PLEASE EXPLAIN 


aqme @Eieaeans 2 ee ape eee = 488 SS SS cee eee OR ee ee ee ee 6 a eee a ee ee eee ee 
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oc. 


What would have (cr dii have) the greatest influence in 
making your spouse léave the service prior tos 
retirement? 

(RANK HIS/HER TOP THREE REASONS: 1, 2, 3) 

Raising a family 

Pay policies 

Better civilian job 

Personal rreferencs 

Location of assSijgna2ants 

Separation from family 

Pressure from family *o0 get sut 

Disagree with personnei policies 

Reduction in militarcy benefits 

Unable to get assigned to the same Location as spouses 
Unable to get assizgaed to a dasirable billet in the 
same location as spouse 

Passed over/cannot advance 

Retired 

mneee 2ueASE EXP At N 


Bip OF SURVEY. MAANK YOU 
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PPENDIX B 
DATA EN ING SCHEME 
The following 1s the ancoding scheme used td transform 
the data from the returned surveys +> 2nable processing 
using the SPSS PROGRAM. 
Fach case uses two lina2s. 
moc OLEOwWwnhNG DATA ITS ENCODED ON THE FIRST LINE: 
Columns 1-4: 
indicates the aumber of the survey: 0001-0821. 
Column 6:3 
1. Has your spouse ¢€ver s2rvei on astive duty? 
(MARK ONLY ONE) 
Geno. OFO0P AND RETURN SURV ZY 
(2) Never married. STOP AND RETURN SURVEY 
(3) Nc longer marrieli o1t ny pravious Spouse served/i 
serving on active jiuty. Answer the remainder of 
Survey as though you were still married. 
(4) Yes, my Spouse praviously served on active duty. 
ANSWER THE kEMAINDER OF THE SURVEY AS THOUGH YOUR 
BeCuSt WOke oltaLL ON ACTIVE DOTY. 
(em. cs, my Spouse is surrently on active duty. 
(9) Missing 
Seorumn &; 
2- In what service does (or did) your spouse last serves? 
(MARX ONLY ONE) 
(1) Army 
(2) Navy 
Sy) AT Force 
(4) Marine Corps 
(5) Coast Guard 


foe ssing 
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Column 10 
ae Whee eS Your sex? 
(0) Male 
(1) Female 
(9) Missing 
Selumn 12-13: 
4. What is your age? 
(77) Missing 
Geiwnn 15-16; 
5S. What is the current ajy2 of your spouse? 
(77) Missing 
Coiumn 18: 
Ome Whet do you consider tS be your nain racial or ethnic 
group? (MARK ONLY ONE) 
(1) AFro-American/Black/ Negro 
(2) Hispanic/ Puerto Rica n/M2xican/Cuban/Latin/Chicano/ 
Other Spanish 
(3) Caucasian White 
(4) other 
(9) Missing 
fomunn 20: 
7. What does your spouse consider his/her main racial or 
éthnic Group? (MARK ONLY ONE) 
(1) Afro-Amer ican/Black/ Negro 
(eei=SPantc/ Puerto Risa n/Ms xican/cCuben/Laxzin/Chicano/ 
Other Spanish 
(3) CaucasianysWnite 
(4) cther 


(9) Missing 


34 





Columns 22-23: & What is your present pay grade? 


(eae E5, 01, aa, etc.) 
£1=01 
E2=02 
£3=03 
E4=04 
E5=05 
E6=06 
E7=07 
E8=08 
£9=09 
W1=10 
W2= 11 
W3=12 
W4=13 
O1=14 
O2= 15 
O3= 16 
O4=17 
05=18 
06=19 
O7= 20 
77=ALssing 
Serumns 24-27: 
imee an OCfiLicer, what is your designator? 
Og. 1110, 1310, etc.) 


ty 


@ayrissing 

Serpumns 29-32: 
Meeenlisted, “hat is your rating? 
mege AD, SM, FIU, etc.} 


==> 2= Se =a = we 


(77) Missing 
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Columns 34-35: 
9. What is the present (or last) pay grade of your spous¢? 
(Same coding as for question 8) 
Solumns 36-39; 
If your spouse is (was) an officer, what is (was) 
his/rer designator? 
(77) Missing 
Columns 41-443 
If your spouse is (was) enlisted, what is (was) his/her 
rating/mos? 
(77) Missing 
Columns 45-46; 
10. How many years, to th? nearest waole year, 2f active 
Cuma GO YOU have to date? (Eg. 03, 16, etc.} 
(77) missing 
Columns 47-48; 


11. How many years, to ths nearest whole year, of active 
duty does (or did) your spouse hive? 


(77) Missing 

Columns 49=+50: 

12. How many years, to th2 nearest wasle year, have you been 
Married *oO your current spouse? 


(77) Missiag 





Gorumn 51: 

13. When did your marriage to your current spouse occur? 
(MARK ONLY ONE) 

(1) While both were on active duty 

(2)I was on active duty but my spouse was not 
(3) My spouse was on active duty but I was not 
(4)Neither of us was on active duty 

(9) Missing 

Selumn 52; 

14. How many children do you and your current spouse have in 
your household? (INCLUDE PREGNANCY) Do not count 
children under someone else's sustody. 

(9) Missing 

Columns 53-54; 

15. How mary total years 13 you intend +o remain on active 
Quev: (fq. 06, 12, 2ts.) 

(77) Missing 
(88) Undecided 

folunmns 55-50: 

16. How many total years does your spouse inteni to remain 
Gap active du«+y? 

(77) Missing 
(88) Undecided 
@e) NOt applicable. Spouse no longer on active duty of 


Nem sOnwes Married. 
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Column 57: 


17. Has either career been chosen by you and your spouse as 


the consistentiy dominant one whin it comes to 
detailing? (MARK ONLY JNE) 


(1) Yes, my career 


(2) Yes, my spouse's cireer 


(3) No 
(9) Missing 
Column 58: 


18. If your detailers hav= been ask2i +9 accommodate your 


decision regarding the dominant career, do they do so? 


(MARK ONLY ONE) 


(1) Yes, both detailers do 


(2) No, my detailer 


does not 


(3) Nc, my spouse's detailer does ast 


(4)No, neithea detailer does 


(5) Not applicable. Detailers not asked to cooperate 


(9) Missing 
Columns 59-60: 


19. How do you feel about your curren: assignment? 
(MARK ONE IN BACH COLUMN) 


eeca ton Billet 
(1) ( 1) 
( 2) ( 2) 
(3) ( 3) 
(4) (4) 
(5) (5) 
(9) ( 9) 


Very satisfied 
Satustied 

No strong feelings 
Di ssatisfiei 

Very dissatisfied 


Missing 
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THE FOLLOWING DATA IS ENCODED IN ROW [WO: 
Columns 1-2: : 


20. 


How does your spouse? f2el about his/her current (or 
last) assignment? 
Location Billet 


(1) ( 1) Very satisfie2i 

( 2) ( 2) satisfied 

(3) (3) No strong feelings 
(4) ( 4) Dissatisfiei 

(5) (5) Very Dissatisfied 
(9) ( 9) Yissing 


Column 4s: 


21. 


Are (were) ycu and your spouse stationed within 50 miles 
of each other? 


(1) Yes 
(2)No, but with our agreenent 
(3) No, withowt our agr2zemert 


(9) Missing 


foelrumh 6: 


22. 


Have you and your spouse had difficulties with ode 
policies regarding service members married <9 other 
members? 

(1) No 

femies. PLEASE EXPLAIY_ 


Eee Se SP ee Oe se a See Ss SS SE ee ee en eee Ss S] 2 wee ee ap a ae 6 oe «ee 


=D a3. a aE «qe ee ee eee ee Eee eee ee ce et ee aS 


= Pen. cee een 42 ee ee ee ee 2 a Se SP ae ee ee ee ee ee eee ee ee ee ee eee ee es es ee eee ee ee ee ee ee ee ee 


(9) Missing 
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Column 8: 


Zo. 


Do you feel that any changes shoald be made to personnel 
policies pertaining to service members married to 
nenbers? 

(1) No 

(Z) Yes. PLEASE EXPLAIN 


= baw See aE es 42 42 ee eh «SED Se ee ae Se ae ee ee Se SD SD Se ae eee eee ee eee 2 SD es a 
a a ay SP ee ee ca ee lie GE ee EO GE SE SS GP Es i nD ee SE SG es ee Se 
=p ab oe eee ee eee ce ee ee ce Ses ee eo es ee ee es ee es es es ee ee ee ee ee es es es es es ee ee ee SP 


= Spa SS SP ey ae SEE GP GRP SR SS SE SE SS a SSS SS SS SS SEE GEE PP am SS SS SE a GE GS GS SS SP ee eee SS a ae 


(9) Missing 


Column 10: 


24. 


Have you and your spouse experiesnated a conflict between 
your careers? 

(1) Ne 

(2) Yes. PLEASE EXPLAIN 


q_eeamp~ee 4Dp EPeam ae aE a Ge a GP See SD ee ee ae oe Se ee ee oe eee eee ee eee ee ee ee 
— EP S> -S  e e e  e e ee ee eeeeee  s ee  es s e  ee eee e— ee =e 
> aes Se ee ee ee ee ee ee ee ee ee ee ee ce ee ee es ee ee 


(9) Missing 


Serumn i2: 


oo. 


If you answered "yes" to question 24, what is the 
Beebabie resul= of your cecnfiict of career 
(MARK ONLY ONE) 


(1) We will both get oat before retirement 


in 
“v 


Meme Will get out before retirement 

(3)My spouse will get out befor= retirement 

(4) We will get divorc3i 

feyese Wild puc Up With physical s2pafation in order t0 
pursue our careers 

feyNoO= applicable. No sonflict 

(7) Other 

(9) Missing 
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Colunns 14-15: 


26. 


What is the maximum l2agth in noaths of separate 
geographic assignments which you and your spouse would 
accept before one of both of you decide to leave active 
duty? Do not include temporary d2ployments. 

(fem 09, 24, etc.) 


(77) Missing 


Column 17: 


27. 


Which of the following is of the greatest importance 
when you are considering transfer to a new assignment? 
(MARK ONLY ONE) 

(1) Career enhancing tour/billet 

(2) Co~locaticn with your spouse 

(3) Geographic location 

(4) other. PLEASE EXPLAIN 


(9) 4issing 


Gorumhn 119: 


238 


Bemyeu feel that currant pay policies (Forfsitur 


= 

due to sea duty or housing, ets.) discriminate against 
you and your spouse as a service couple? 

(1) No 

Geyiess PESASE EXPLAIN 


(9) Missing 
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Column 21: 


29. 


Do you feel that any changes should be mads to pay 
policies pertaining <> service neénbers married to other 
members? 

(1) No 

(2) Yes. PLEASE EXPLAIN _ 


EE GE ee a ee es es eae Se 
> er b> ae qa Ge a> a a GE Gee ee ee Se ee ea aS Se eee Se ee SS SS SE SS ae 


2 a ab ee Ge ee ee a ea es eee SG GG a 


(9) Missing 


Souumn 23: 


30. 


THE 


If you require chilicare, which »f the following applies 

to your Situation? (MARK ONLY INE) 

(1)Childcare faciliti2s are available and satisfactory 

(2)Childcare is available but inadequate or inconvenient 

(3) Childcare is not available, ani this causes problems 

(4)Childcare is not available, bit this dees not cause 
mé any problems 

(5) Not applicable. Do aot réquir2 childcare 

(9) Missing 

Contes 


aS SS Ge GS MR EES ESS ee OE EE SE A See EE ESS Ee SS EE Ss 


POePpeOowLNG REMARKS APPLY TO BOTH QUESTION 31 and 32: 
ffemeOlloOwing are rank2d 1, 2, 3, or coded 9 
umarked, Four if marked but not tanked, ani 9 if 


none marked for the entire gquestion. 
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31. What would have the greatest influence in making you 


ieeve the™service™prioar to reticsmernt? 
(RANK YOUR TOP THREE REASONS: 1, 2, 3) 


Column 


col uma 


Cclunn 


Column 


Column 


Column 


Column 


Column 


Column 


Column 


Column 


Column 


Column 


Column 


ZS: 

Raising a family 

26% 

Pay policies 

ei: 

Better civilian job 

Zo : 

Personal preference 

o's 

Location of assSignnants 

30% 

Separation from fanily 

Sls 

Pressure from family to get 3a1t 
32h 

Disagree with persoonel policies 
33: 

Reduction in military benefits 
Bo: 

Unable to gez assigned to the same location as spouse 
oD: 

Unable to get assigned to dasirable billet in the 
Same location as spouse 

EO : 

Passed over/fcannot advance 

BT 

Retired 

oyolr 

Other. PLEASE EXPLAIN 
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32. What would have (or didi have) the greatest influence in 
making your spouse leave the service prior t9 
retirement? 

(RANK HIS/HER TOP THREE REASONS: 1, 2, 3) 

Column 40; 

__ Raising a family 
Column 41: 
_. Pay policies 

Column 42: 

__ Better civilian job 

Column 43: 

_. Personal preferences 

Column 44: 

_. Location of assignments 

Column 45: 
me separation from family 

SelLwan 46: 

» pressure from famaly to get out 

Column 47; - 
_._ Disagree with personnel policies 

Column 48: 

Mme geduction in milicasy benefits 

Selumn 49: 

Mera bm@e to sget asszqned to ths same iocation 25 spouses 

Selumn 50: 

__._ ‘Unable to get assigned to a desirable billet in the 
seme location as spouse 

Seuumn 51: 

__ pessed over/cennds= iadvance 

Sevunn 52: 
mee scticed 

Seoiuen 53: 

Oenher. PLEASE EXPEALN 


-—e eS ee ee SPS SP ee ee ee ee ee ee ee Pe ee ee ee ee ee eee Se eee 
= see <b ce coe coe cee ee eee ee ee ee ee ee BS te ee Se ce ce mm nm ea 


aD eee GD a ee 6 ee ee eee ee ee ee ee ee ee ee ee ee ee ee ee eee ee ee ees es ee eee eee ee ee 
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APPENDIX C 
SURVEY RESPONSE DATA 


B2es3e53°3 161100 i SN) 0814041120202111 
6 09 22 2 1 00000200010390 00210003000000 
gee 2. 3° 3 083100 YN 041100 MS0203011088883522 
5 12 12 2 5 099006000001)99 00000000010000 
Pos 2a 3 151615 Daas 0 0310921020203511 
Gaon 2 1° (eee 000000301 0:0500000000013200 
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S82 07s 93.7205 152505 0505031007061122 
6 04 12 1 5 0120030000009) 90100203900000 
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6 06 2 2 1 5 03000100200000 03200000010000 
Zio 3 3 V1 195 oS 6] ue bs, 0303021088041132 
9 12 21 15 02900100003039 00100002003000 
Zoe ots 3 162999 172300 1G 1593 1920202131 
6 00 22 1 1 039030100020090 90000100320000 
Somes 3S 16152) 171310 0610011088883122 
6 03 22 2 5 03000000210090 03000000210000 
Ses o 3 3. 112990 e202 iz 0512203832121 
903 22 2 1 00000001230090 00100302000000 
Ales Vas -3: 03 QM Q5 ABH0213011002063542 
208 22 2 5 049000400040030 04000400040000 
gies. 3 3 05 YN QO4 BUOZUZOTIISSS38s532 
212117 15 20300100000090 00031200000000 
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0016 
2, ia 
0017 
wy 1 
0018 
ie 1 
0019 
2. 2 
0020 
14 1 
002 1 
a 1 
0022 
11° 1 
0023 
ie 1 
0024 
a | 
0025 
2 3 
0026 
oa 1 
0027 
la 1 
0028 
ie 1 
0029 
aoe 1 
0030 
11°17 
0031 
i 7 
0032 
44 3 
0033 
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6 00 29 15 133000000209)9 10300000020000 
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Sp 3sese3 18 300 173190 081108 1020203111 
5 12 12 2.5 29000300000190 10000300002000 
aomcioudesedlg2405 07 770217023188 203522 
6 06 21 9 5 04204090040099 00000004040000 
p33 3 Ww an 141100 0801911020053111 
6 06 21 15 09100002030999 10200000030000 
Boma? 33 (lene 1823900 1816131988883511 
6 12 22 2.5 03300020021090 00030000021000 
somes So 3 Iwekloe 162105 060204 2088883111 
6 03 2 2 2 5 09000200319090 00000003012000 
29 42 3 3 161109 127162 0525931283302124 
6 03 22 2 1 02003200012990 00000200010003 
2 a 3305 PN 05 MS0515931120203555 
6 12 22 2 3 1300030002009) 00000200310000 
27s) 3 3 samies 05 DKO 30402108896 3542 
3.12 4 2 2 5 09903291009090 00010230900000 
o£) ey ae aioe 200 05 DT040403 1016881332 
6 06 12 2 5 092000031099299 30100000200000 
DT ot 38 3) 165405 165100 0505931088883111 
6 12 21 1 5 39200000010290 30000000010200 
25) 32 3 eee 173100 110895 1020203112 
6 12 21 1.5 09936600012020 06030000012000 
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6 30 22 2 5 19900090002023 06000200003001 
27 eases) 151105 16 77 0205011003202111 
6 00 21 15 19306230000090 90300100200000 
31 28 3 3 161119 162995 069504 1020203111 
6 12 21 1 5 0990000123909) 03000002010000 
S) 25) Se) aye cry 05 g4041111071088883312 
6 77 21 1.5 09)920003019090 00030002010000 
29 26 3 3 151100 ey 0904921020202111 
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11°71 
0034 
me 
0035 
oe 3 
0036 
15 1 
0037 
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0038 
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0039 
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0040 
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24 1 
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oe 7 
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0046 
11 1 
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0050 
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22 W% 3 3 04 aM 0S FTG0403021106202551 
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6 08 12 1 4 0330010000202 30000100002000 
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5 12 21 1 2 0993020001903) 03100000000200 
3434 3 3 141105 06 05011006 3024203514 
6 09 21 25 09)00020021320 03000200010000 
27 28 3 3 161100 151120 050596 3188202111 
5 12 22 2.1 1900000030202) 00100200300000 
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315 22 2 5 09010300000239 30000200010000 
29 30 2 3 151105 05 7702130 73030201533 
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29 35 3 3 161100 171310 06 1292 1220202113 
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hm Mm WHO WH mm WwW NO WwW NO WF NHN UI NO F NHN WH |= WH | MDW NO WN WN NY WH WO YW =» WW HNO W WO WV PO 


= fo NO fO —] tO N PW N PO NN NH HM HN WN QV NM HY NO HO WN HD HN 


DO nm NM PO N NY NN NN N HW NWN ND 


Weereeezece 2) 003 0000007120090 003000000T2000 
EueeZ7 3°30 47 77 05 Reena) 1042299 
9 77 22 1 5 3939001000200)0 00200103000000 
36 36 3 3 182100 171310 0911081188202214 
202 21 1 3 39000200019099 00300100000200 
29m 298s 3 05 Ge cl) OFoe2 1006 202725 
6 4 22 2 5 299 10000000003 00203100000000 
24 26 3 3 05 ISE05 ~¥N0608011188883523 
6 06 92 2 9 0300019 0029030 32000000010000 
Boz, 3) 16290) 172300 04712113920202171 
PRO 2 C80 2000031000) 02300000100000 
20°21 3°53 141165 Q4 MS04039021088042532 
3 09 3 2 2:5 293001000000)0 00300102000000 
Zoe UEee. 3 OS Dirtemil Sali 2 5 0507021005073111 
100 22 2 5 4)9400400000004 04400000000000 
1) SIE W291 GIRS ae ame 08 Sar OB) $N0103011088772251 
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ANALYSIS PROGRAM 

//HIX 14 JOB (2409,0143), *HIXENBAOSH THESIS *, CLASS=A 
//*MAIN LINES=(15) 

P7eekKEC SPSS 

//¥TOUFOOT DD UNIT=3330V,4S VGP=PUBIA, DISP=(OLD,KEEP), 

// DCB=BLKSIZE=6400, DSN=MS5S.S52409. QJ ERY 

//FTOBFOO1 DD DISP=SHR,DSN=MSS.S2409.RESPONSE 

P7a.SIN DD * 


RUN NAME SFRVICE COUPLES SURVEY 

FILE NAME QUERYS RUN 

DATA LIST FIXED (2) /1 ID 1-4 
Q1 6 
Q2 8 
Q3 10 
Qu 12-13 
QS 15-15 
Q6 #18 
Q7 20 
OBA 22-23 
QO8B 24-27 
Q8C 29-32 (A) 
Q9A 34-35 
Q9B 36-39 
Q9C 41-44 (A) 
Q10 45-45 
Q11 47-43 
Q12 49-5) 
Q13 51 
Q14 52 
Om, 53-54 
OMe - 55-55 
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Ge 


Q17 
Q18 
Q7194 
Q19B 
Q20A 
Q20B 


Q271 4 


OZ 
923 
Q24 
Q25 
Q26 
O27 
Q28 
929 
Q30 
Q3 14 
Q31B 
Q312 
Q31D 
Q31E 
CSE 
Q3153 
O13) al 
Os11 
03413 
Q31K 
Q31L 
Oe a 
Q31N 
Q32A 
Q32B 
Cae 
Q32D 
OeZzs 
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57 
Sy 
Sys 
60 


10 
12 
14-15 
17 
19 
21 
23 
25 
26 
27 
28 
IAS. 
30 
Sh 
Be 
oe 
34 
35 
36 
Shy 
38 
4Q 
4 
42 
43 
44 





O32F ah 


Q3235 46 
Q32H 47 
Q32I 48 
O32 7us 
OaZk 350 
Osea 
Os Za S52 
O32 ya3 
me UT MEDIUM DISK 
feoe CASES UNKNOWN 
Fees ODE Oto erirnue 20-2) Toru 2o=—2) (25 THRU 30=3)} 
(31 THRU 35=4) (36 THRJ HI=5) 
RECODE QO5 (LO THRI 20=1) (21 THRU 25=2) (26 THRU 3053) 
(31 THRUes5=4) (36 THRE HI=5) 
fee ODE Q10(1 THRU 5=1) (6 THRI 10=2) (11 THRU 15=3) 
(16 THRU 19=4) (20 THRU HI=5) 
nee ODE Q11(1 THRU 5=1) (6 THRU 10=2) (11 TARU 15=3) 
(16 THRU 19=4) (20 THRI HI=5) 
BocODs Q12(1 THRU 3=1) (6 THRU 10=2) (11 TARU 15=3) 
(16 THRU 29=4) (21 THRI 76=5) 
RECODE Q714(4 THRU 3=4) 
ECODE © ie) Ree S=1)( 2 r4ke 10=2) (11 THRU 1523) 
(16 THRU 13=4) (20 THRJ 76=5) 
RECODE Oiet |] GHeeo = I)¢2 TIAG 10=2) (11 THRU 1523) 
(16 THRU 19=4) (20 THRJI 76=5) 
eeCODE Q26(1 THRU 5=1) (7 TOYRI 12=2) (13 THRU 18=3) 


(19 THRU 24=4) (25 THRU 30=5) (31 THRU 36=6) 
(37 THRU 75=7) 


ee ODE Osta TOSOSIN (1. THRW 1=1)7 
BecODE Q32A TO Q32N (1 THRI 4=1)/ 
VaR LABELS Pech Noe NUN SEX/ 


OMe: Cust Ven eosnVS) IN ACTIVE DUTY/ 
OZ, SL RVICay Or SPOUSE 
Oepe sikeeor RF SSPONDENT/ 
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Q4, AGE OF RESPONDENT/ 
Q5, AGE OF SPOUSE/ 
OGeeRaAcChE. Or Rise ONDENT/ 
QO7, RACE OF SPOUSE/ 


Q 8A, 
Q8B, 


PAY GRADE OF RESPONDENT/ 
DESIGNATOR OF RESPONDENT/ 


OSS SRATE OF RESPONDENT / 


Q9A, 
Q 9B, 
Qe, 
Q10, 
Qi, 
Qe, 
Q13, 
Qu, 
Q15, 
Q 16, 
Q17, 
Q18, 
QI9A, 
Q19B, 
Q20A, 
Q 208, 
Q21, 
Q22, 
Q23, 
Q2u, 
Q25, 
Q 26, 
Q27, 
Q<8, 
Q29, 
Q 30, 
O2nk, 
Q31B, 


PAY GRADE OF SPOJISE/ 
DESIGNATOR OF SPIUSE/ 
Raws JF oS 2005 a7 
RESPONDENTS YEARS JN ACTIVs DUTY/ 
Speuscs bans IN ACTIVE DUTY/ 
NORBER OF YEARS YARRISD/ 
STATUS AT MARRIASE/ 
NUMBER OF CHILDREN/ 
AGI SOU SNE eeONS OF RESSONDENT/ 
LGEEVE SUAY SINT SNITTONS OF SPOUSE/ 
SELECTION Or DOMINANT CAREER/ 
DEPAShoE Rh suePOoms OF DOMENANT CARZER/ 
RESPOUPENIS BPRELINGS ABOUT LUCATION/ 
RESPOND eNTS schLINGS ABOUL BILLET, 
SPOUS SS FetniNGs ABOUT LOCATION, 
SEouSfomcoonUNss ABOUT BILLET/ 
STR ON sD LT OGEEHER/ 
Ditto petits Batti £ERSONNEL POLICIES, 
CHENG Zo weer oe SONNEL POLICIES/ 
Cio en eoego Ay CONTLICT SeTWEEN CAREERS/ 
Pei Oom  CONRR Ger OF CAREERS/ 
Enema SOF GaOGRAPHIiC SEPARATION/ 
POV aN  CONSEDER ATION UPON TRANS&®ex/ 
Pogbals Ss ABOUT PAY POLICIES/ 
CotmiGkSehO PAL PULICI2S/ 
CHLLD. 2h e/ 
RLV RALSING A FAMILY 
Cem A POLL SEES / 
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MeeourE LAcEe 


ao 


Q31C, 
Q31D, 
Q31E, 
Q317, 
Q31G, 
© 3A ¢ 
Q@ii, 
0315, 
Q31K, 
OSTE, 
Q31M, 
Q31N, 
Q32a, 
@o237 
@42c, 
Oe20y 
Q322, 
Q32F, 
O82iG:, 
Q32H, 
psa, 
O22a, 
032K, 
O22. 
Q32é, 
Q32N, 


R-LV BETTER CIVILIAN JOB/ 

R-LV PERSONAL PREFZRENCE/ 

R-LV LOCAZION IF ASSIGNMENTS/ 

R-LV SEPARATION FROM FAMILY/ 

R-LV PRESSURE FROM FAMILY/ 

R-LV 2ERSONNEL POLICIES/ 

R-LV REDUCTION IN MILITARY BENEFITS/ 
R-LV UNABLE TO 2O-LOCATE WITH SPOUSE/ 
R-LV UNDESIRABLE BILLET ALP CO-LOCATION,/ 
R-LV PASSED OVER/ 

R-LV RETIRED/ 

R-LV 9 THER/ 

S-LV RAISING A FAMILY/ 

S-LV PAY POLIZIzS/ 

S-LV BETTER CIVILIAN JOB/ 

S-LV PERSONAL PREFERENCE/ 

S-LV LOCATION OF ASSIGNMENTIS/ 

S-LV SEPARATION FROM FAMILY/ 

S-LV PRESSURE FROM FAMILY/ 

S-LV PERSONNEL POLICIES/ 

S-LV REDUCTION IN MILITARY BENZFITS/ 
S-L¥ UNABLE 19 29-LOCATE WITH SPOUSE/ 
S-LV UNDESIRABLE BILLET AI ZTO-LOCATION/ 
S-LV PASSED OVER/ 

S-LV RETIRED/ 

S-LV JTHER/ 


OTS) NO DOMGEaewARR IED (4) SPOUSE PREV SERVED 


(5) SPOUSE TURP 
Q2 (1) 
MARINE 
Q3 (0) 
Q4 (1)LESS THAN 21 


( 4) 


SERVING/ 

ARMY (2) NAVY (3) AIR FORTE 

B@ees (5) cOAST GUARD/ 
(1) FEMAL2/ 

(2) 21-25 


MALE 


(3) 25-30 (4) 31-35 


(>) Somon OLD ERS 


Q5 (1) LESS THAN 21 


(5) 36 


(eet 2 Ot Siz 5 = 350 (4) s1—35 


On OLD ER/ 
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Q6 ( 
(4) 


Q7 (1) BLACK 


Q 10 
(4) 
Onl 
(4) 
GAZ 
(4) 
Q 13 
(3) Ss 
Q 14 
Q15 
( 4) 
Q 16 
( 4) 
Q17 
(2) 
Q 18 
(2) 
( 2) 
(4) 
9 194 
(5) 
Q19B 


1) BLAZK HISPANIC 


OTA? 


(2) 


(2)HISPANIC ( 
(1) 1-5 YRS (2) 5-109 
16-19 YRS (5) 20 PLUS 
(1) 1-5 YRS (2) 6-10 
16-19 YRS (5) 20 PLUS 
(1) 1-5 YRS (2) 6-10 
16-20 YRS (5) 21 PLUS 
(1) BOTH ACT DUTY (2)R 
POUSE AD, NOT RESP (4 
(4) 4 OR MORE/ 
(1) 1-5 YRS (2) 6-10 
UG=1987R S@(5)e20e PLUS 
(1) 1-5 YRS (2) 6-10 
16-19 Y2S (5) 20 PLUS 
(1) YES, MY CAREER 
YES, SPIUSE*'S CAREER 
(1) YES, 
WO, MINE DOES NOT 
NO, SPIUSE'S DOES NOT 
NO NEITAR DOES (3) N 
(1) VERY SAT (2) SAT 
VERY DISSAT/ 
(1) VERY SAT 
VERY DISSAT/ 


(2 Sat 


ie Oa G2) 
Cs 62) 225 / 

‘Mie (Omelet a S7 
(1) BOTH GET our 


i TST A 


(2) 
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(3) WHITE 
3) WHITE (4) OTHER/ 
YRS (3) 11-15 YRS 
YRS/ 
YRS (3) 
YRS/ 
YRS (3) 
YRS/ 
ESP AD, NOT SPOUSE 
) NEITHER AD/ 


8 a Sass 


A= 1.5 YRS 


Y2S(3) 11-15 YRS 
YRS (88) UNDECIDED/ 
YRS (3) 11-15 YRS 
YRS (88) UNDECIDED/ 


(3) NO/ 


BOGHeLETALDEERS 


A/ 


(3) OK (4) DISSAT 


(3) OK (4) 
(4) 


(=) 


toh ost OUT 


> 
ye 





MISSING VALUES 


meolGN WLiSSING 


Pee QuUENCTES 
eat t STICS 
*RECODE 
maocODr 
Pour LAREL 


Sea QUENCIES 


Bena sr ics 
READ 


INPUT DATA 
mee INPUT DATA 


( 3) 
(4) 
( 6) 
Q 26 
( 1) 
(4) 
( 5) 
OZ7 
( 3) 
Q 28 
Oa, 


NA, NO TONFLICT 
(0)NO SEPARATION 
1-6 405 (2) 7-12 49S (3) 
19-24 9s 

25-30 49S (5) 31-36 
(1)CARZER ENHANCING 
GROG Los ATION (2) 2THaR/ 

(1) O° (2) £2S7 

(1)NQ (2) YES/ 

Q30 (1) AVAIL AND SAI (2) AVAIL BUI UNSAT 
(3) NOT AVAIL, PROB 

(4) NOT AVAIL,NO PROB (5) NA/ 

Q31A TO 231N (0) UNMARKED (1) MARKED/ 
Q32A TO Q32N (0) UNMARXED (1) MARKED/ 


sis iss ulers 


MOS (7) 37 PLUS “OS/ 
(2) CO-LOCATION 


OMOZ 7 OSnmOc, O79 9010, O18,°017 TO 025, 

OPT OOS o)Ou, 95, OSA TO 212, 015, O16, 
Q26 (77) 

OupOzrOS es, OF, 913, O18, O17 TO 025, 

Cede toucsow 9), O4, 35, O8A TO 972, 015, 
Q16, 026 (77) 

GENERAL=98A, Q9A 

sia 

chee leases =1) (10 THRG 23 = 2) / 

Q9A (1 THRU 9 =1) (19 THRU 23 = 2)/7 


Cea) SNEEStabD (2) JFELCER/ 

ole Cees aD (ZF SLC ER 

Geen Al=91, 22,03 -29, 25,206,007 ,054, 098,019,011, 
ORS oa one, ©1050, 017 ,0146,0194, 2198,0204, 
OZUB Oe 17022 ,025,024, 325, 

OPO ee, Oe, 05070318 TO O31N, 232A TO 0328 
1,3,4 
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*RECODE 
*RECODE 
GrOSSiAss 


Sea Ee STICS 
*RECODE 
meeunCcr IF 
Be9SSTASS 
eee li STICS 


See 24855 
eee LSTics 
men Su 

{/™= 

VF 


Q8A (1 THRI 9 =1) (10 THRU 23 
Q9A (1 THRJ 9 =1) (19 THRU 23 
TABLES=03 BY Q15,015,218/ 
Q8A BY Q15,226/ 

Q21 BY 919A, 0198,020A,2203/ 
Q27 BY Q28Aa/ 

Q24 BY 925/ 

9374, 0@16,03 12,231K,031L BY O8N7 
QO31B TO 32315, 931% BY 23/ 

Q31B BY 26/ 

08868, 032% ,232L, BY 294/ 

Q32A, Q32C, Q32L, Q324 BY Q3/ 

ALL 

Q8A (1 THRI 9 =1) (10 THRU 23 = 2)/ 
(Q8A EQ 2) 

TABLES=Q10 3Y 025 BY J8A/ 

ALL 

(98=0) 

TABLES=Q17 BY 918 BY 23/ 

ALL 

(03=1) 

TABLES=Q17 BY 018 BY 23/ 

ALL 


2) / 
Ze 7 


So 





APPENDIX 8 
TABLES 
Q8A PAY GRADE OF RESPONDENT 
Rete S  ADGUSIED CUM 
ABSOLJ TS eeecne) vie © cREQ 
Mer eGORY LABEL CCDE FREQ (PCT) (Ec Tt} (PCT) 
Te 1 Or 0:51 On 
ae .) Oe Oa 9.9 
3. 73 38.9 Sreng 923 
4a. 197 Re ee Pst io 
Sis 143 lies W225 0) a 
‘ 51 rae Fal! Dey Fi 
: 17 Zee Tee | 49.8 
‘ 1 Os On STE S. 
14. 35 ees oe 5 Sie 2 
N55 53 1 ee Fae Gilles9 
16% 217 2064 2633 88.4 
Woe 7d Ses 26 98.0 
le lk 123 aS 99.9 
19. 1 Oe Cat VO =O 
ites Z ene MISS iNs NO Oecd 
FOTAL 821 190s. 100.90 


Lee 





Q9A PAY GRADE OF SPOUSE 


RELATIVE ADJUSTED 
ABSOLJTE FREQ FREQ 
CATEGORY LABEL CODE FREQ (PCD) (PCT) 
ie 1 One Ona 
Ze 2 On 2 0% 2 
ce 53 6.5 CaS 
Bs so 13.) 13.0 
5. 155 13.9 18.9 
6. 94 ine lites 
ie 23 ga 4 slau 
8. 8 1.) se: 
1. 1 nal 0.1 
ie 5 oe 7 0.7 
ee 1 el 0.1 
14. 22 DevT 27 
15. 54 5.5 6.6 
16. 57 OEE 203 
ie 35 eae qe? 
18. 24 D5 2.6 
19. 5 0.5 0.6 1 
Romar, 821 100.) 40100 
Q1 SPOUSE EVER SERVED ON ACTIVE DUTY 
RELATIVE ADJUSTED 
ABSOLUTE FREQ FREQ 
CATEGORY LABEL CODE F REQ (2G=) (PCT) 
NO LONGER MARRI2Z 3. uy 5.4 5.4 
SPOUSE PREV SERVED 4. uu 5.4 5.4 
SPOUSE CURR SERVING 5S. 733 39.3 89.3 
TOTAL o2n DOSE 100.0 


ioe 


CUM 
FREQ 
(Per) 
O.1 
O.4 
6.8 
WSEAS, 
Ssyog! 
OUR 2 
Daye 
Dion 
54.7 
Does 
32). 
58) a 
64.8 
33) oe 
3650 
oe ee: 
O).C 


50) 
c 


try 


iS 


ta 
tO 


(Ried) 
9.4 
Ore 
100.0 





SeesoavrCs OF SPOUSE 


CATEGORY LABEL CCDE 


ARMY 
NAVY 


Beene FORCE 
MARINE CORPS 
COAST GUARD 


Oeeock OF RESPONDENT 


1. 
oe 
3. 
4, 
ae 


TOTAL 


CATEGORY LAFEL CCDE 


MALE 


FEMALE 


Q4 AGE OF 


0. 
i 


POM an 


RESPONDENT 


CATEGORY LABEL CCDs 


tee HAN 21 


2-25 
Zo=— 30 
a= 35 


Bion OLDER 


We 


-—- WW po 


ABSOCO TS 
FREQ 
5 
750 
17 


42 


Wr 


—e 4b an ee ae = 


ABSOLUTE 
Fra. 
2053 
958 


ABSOLJTE 
Pn) 
47 
256 
BE os 
147 
32 


S27 


le 


RELATIVE 


FREQ 
Up es) 
J.7 
6 a 
Zea 
aa 
Ded 


RELATIVE 
FREQ 
(220) 
ae 
ead 


ADJUSTED 
Fee ch, 
(eer) 
Cl 
Sar 4 

25% 
Sect 
0.7 


ADJUSTED 
FREQ 
(2er) 
32.0 
68.9 


CUM 
FREQ 
(Pier) 
0.7 
JZ 1 
94.2 
Ses 
1005 0 


CUM 
FREQ 
(PCT) 
6538) 
100.0 


CUM 
© 
(PER) 

oe 
SiGe 
Cabos 
oie 
100.90 





QS AGE OF SPOUSE 


CATEGORY LABEL CCDE 
bess THAN 21 Ue 
2ae 25 2. 
Zo 30 an 
B= 35 4. 
36 OR OLDER a 

TOTAL 


Semneecr OF RESPONDENT 


CATEGORY LABEL CODE 
BLACK i 
fees PANILC Be 
WHITE ue 
OTHER 4 
oe 

1 OPA 


Seeennce Or SPOUSE 


CATEGORY LABEL CCDE 


BLACK Ne 
HISPANIC 2 
WHITE ae 
OTHER 4 

9. 


TOTAL 


ABSOLUTS 


FREQ 
32 
245 
2952 
159 
35 


ABSOLUTE 


PR 
33 
14 

743 
18 


ABSOLJ TE 


Fane 
43 
13 

152 


Rowan E 


Ee. 
(Pier) 
3.9 
Ze 3 
359 
19.4 


RELATIVE 


FREQ 
(Ber) 
aD 
ee 
oa | 

Zale 


RELATIVE 


PRED 
(Per 


ADJUSTED 


FREQ 
(2eT} 
3.9 
22.8 
35.6 
elas 


ADJUSTED 


FREQ 
(PCT) 
u. 6 


ADJUSTED 


FREQ 
(Per) 
Dez 
died 
oe 7 
laces 
Vi SS 2G 


CUM 
FREQ 

(PCT) 
3.9 
33.7 
69.3 
88.7 
100.0 


CUM 
FREO 
(2G) 

4.6 
6.4 
Ses 
10020 
100.0 


Cue 
a8) 
(PCT) 
Dee 
6G 
hee) 
IO 0 
OO .c 





Q8A PAY GRADE OF RESPONDENT 


RELATIVE ADJUSTED CUM 
ABSOLUTE FREQ FREQ FREQ 
CATEGORY LABEL CCDE FREQ (PCT) (PCT) (PCT) 
ENLISTED 1 409 49.3 49.9 49.9 
OFFICER 2. 419 49.9 50.1 100.0 
Fille 2 2 MISSINS 100.0 
TOTAL 821 100—0 HOG 52 
Q9A PAY GRADE OF SPOUSE 
RELATIVE ADJUSTED cuUM 
ABSOLITE PREQ FREQ FREQ 
CATEGORY LABEL CODE FREQ (PCT) (PCT) (PCT) 
ENLISTED giz 443 54.5 54.6 54.6 
OFFICER on ane 45.4 45.4 100.0 
TOTAL 321 100.) 100.9 
Q10 RESPONDENTS YEARS ON ACTIVE DUTY 
RELATIVE ADJUSTED CUM 
ABSOLITE FREQ FREQ FREQ 
CATEGORY LABEL CODE FREQ (POT) (PCT) (PCT) 
1-5 YRS a 45) 59.7 59.7 59.7 
6-10 YRS 2. 231 28.1 28.1 87.8 
11-15 YRS 3e 73 9.5 9.6 $7.4 
16-19 YRS u. 13 1.3 1.8 99.3 
20 PLUS YRS Bs 5 an 0.7 TO ORO 
TOTAL $21 109.) 100.9 


Uy 


Wi 





MN SPOUSES YEARS ON ACTIVE DUryY 


RELATIVE ADJUSTED CUM 
ABSOLITE FREQ FREQ FREQ 
CATEGORY LABEL CCDE PREQ (PCT) (PCT) (PCT) 
Gis Z Oz 0.2 OeZ 
1-5 YRS te 389 47.4 G7.4 47.6 
6-10 YRS 2 253 30.3 30.8 78.4 
11-15 YRS 3. 103 ioe 1362 91.6 
16-19 YRS 4. 35 ee ra 96.0 
BoePLUS YRS a 33 ee) G.o 10050 
TOTAL 821 FOO. 2 10659 
Q12 NUMBER OF YEARS MARRIED 
RELATIVE ADJUSTED CUM 
ABSOLIJTE FRED PREQ FREQ 
CATEGORY LABEL CCDE FREQ (PCT (PCT) (PCT) 
ae 1 Oe 1 Os | Omen 
1-5 YRS fe ae S73 87.4 87.6 
6-10 YRS De 33 V4 Wl @ 97.7 
11-15 YRS 3. 1 lee? ee 69.4 
mee) YRS ay ) Os O25 100.0 
Jie 1 On. MI SSENG 109.0 
TO TAL 821 T0023 100.9 
Q13 STATUS AT MARRIAGE 
RELATIVE ADJUSTED CUM 
ABS OLUIE FREQ FREQ FREQ 
CATEGORY LABEL CODE 7 REQ (PCT) (PCT) (PCT) 
BOTH ACT DUTY ie a7 39.8 89.8 89.8 
RESP AD, NOT SPOUSE 2. 112 125 1.5 91.2 
SPIUSE AD, NOT RESP 3. 36 4.4 fil 95.6 
NEITHER AD u. 36 4.4 4.4 100.0 
TOTAL 821 130.0 100.0 





Q14 NUMBER OF CHILDREN 


RELATIVE ADJUSTED Con 
ABSOLUTE Wino g FREQ FREQ 
CATEGORY LABEL CCDE FREQ Cee} (PCr) (PCT) 
0. 203 Oa. 3 Sco oye: 
ie 243 Pye) |S 290 ole 
2 52 Te Yass 2355 
55 i OP, 0.9 99.4 
4 OR MORE 4 5 U5 2 0.5 100.0 
os 1 oe MS SENS (OWA 
TOTAL 821 eho) 8, 100.9 


Q15 ACTIVE DUTY INTENTIONS OF RESPONDENT 


RELATIVE ADJUSTED CUM 
ABSOLUTE 152.2, OIE, BAO 
GaeeGORY LABEL CCDE FREQ (PCT) (PCT) (PET) 
tno YRS i. 107 Vee W341 lsat 
6-10 YRS exe 55 det Waser Zia 
ime 1> YRS ae 9 Vent Vet 22a 
mo 19 YRS Q. q Chee: OAS, Zeaeo 
mee PLUS YRS 2 257 a 2e> 325 555 7 
UNDECIDED 88. 35) Goes 44.2 og. 9 
aoe 1 aa On 1 G02, 0 
Wipes 7 Qa TiSSiNG 100.0 

rOTAL Sas 09) See) 100.0 


157 





Q16 ACTIVE DUTY INTENTIONS OF SPOUSE 


RELATIVE ADJUSTED CUM 
ABSOLUTE Bent kao) FREQ FREQ 
CATEGORY LABEL CCDE EREO (ZC) (PCT) (eT) 
f=) YRS 1. 76 9.3 2S: cures, 
@-10 YRS Zs 5) Tat ue) 16.4 
i= 15 YRS oe 7 0.3 0.39 AT oe 
ie— io “YRS 4. 3 0.4 0.4 LI ARS 
20 PLUS YRS a 319 Sa3 SA, 3 aoe 
UNDECIDED 88. 394 Sil) ee Si aie cee, 
99. 59 Lies: ees 100.0 
Bales is 0.4 yiti rey See 100.0 

2 O GAL 821 100.) 100.0 


Wee OELECTION OF DOMINANT CAREER 


RELATIVE ADJUSTED CUM 
ABSOLIJTE Bao FRE? EREQO 
CATEGORY LABEL CCDE F118, (eer) (2eT} (PCT) 
YES, MY CAREER ile 174 i. 2 Zee Tig EWP 
moo, OPOUSE'S 2 249 5925 30.4 3) Abs 
NO Eye 335 43.2 48.4 rekemne) 
2/6 Z Oi2 MESSE Ns 100.0 

TOTAL orm UGS @, 100.0 





O18 DETAZLER SUPPORT OF DIM INANT CAREER 


RELATIVE ADJUSTED Cun 
ABSOLUTE ee ERE FREQ 
CATEGORY LABEL CCDE ea, (eer) (EGr) (27) 
fos, BOTH in BS) 3 49d.) 4O.4 40.4 
Ne, MINE NOT 26 5 3 ee Ue 48.2 
Ne, SPOUSES NOT 3. 43 Si Se, 593.4 
MEeNELTHoR DOES 4. 42 as 1 3 5 2 aye) ie 
NA ae 335 40.3 47.4 100.0 
he 9 1.17 MISSING 100.0 

TOTAL 821 100.) 100.0 


Q19A RESPONDENTS FEELINGS ABOUI LOCATION 


RELAITVE ADJUSTED CUM 
ABSOLJTS FREQ PReO IS 2,0, 
CATEGORY LABEL CODE FRED (PCT) (2er} (PCT) 
Ven Y SAT ile 375 45.3 46.4 4o.4 
SAT oe 216 Zoe PAS) 18) oa 
OK oe 35 NA ay ies 84.8 
eo SAT 4. 79 355 8.5 See o 
Meme y = DISSAT De 35 2125 5 6.5 1460.0 
She 10 eee NI SSiNG 100.0 

TO TAL 821 Cre 2 We 9 





Q19B RESPONDENTS FEELINGS ABOUI BILLET 


CATEGORY LABEL CCDE 


VERY SAT 
SAT 

OK 

Bis Sat 


Wea y DISSAT 


‘le 
2. 
3. 
4. 
ae 
os 


TO TEL 


ABSOLJT= 
FREQ 
39) 
IBS) 
a5 


RELATIVE 


18); 8, 
(PCT) 
36.5 
39.7 
11.5 
liza 
irene 


Q20A SPOUSES FEELINGS ABOULI LOCATION 


CATEGORY LABEL CCDE 


Ween’ SAT 
SAT 

OK 

PES SAT 


weny DISSAT 


ile 


ABSOLJ Ts 
rREQ 
329 
242 
39 
vo 
7? 


16) 


RELATIVE 
FREQ 
(Per) 
4.1 
29. 


ADJUSTED 
Gls oer8, 
(Per) 
S10) ee. 
Slee 
iiteo 
le re: 
iss 

BPE SSI EN Re 


ADJUSTED 
FREQ 
(PCr) 
“1.2 
a0 
10.9 
Gae 


CUM 
FREQ 
(PET) 

Sis 
68.6 
80.4 
oat 
100.0 
100.0 


cuM 
FREQ 
(PCT) 
My 
TANGO 
81.6 
90.4 
1006-0 
O02 0 





ee7B SPOUSES FEELINGS ABOUT BILLET 


RELATIVE ADJUSTED CUM 
ABSOLIJTES FREQ FREQ FREQ 
CATEGORY LABEL CCDE FREQ (PCT) (PCT) (PCT) 
VERY SAT 1. 25) 30.5 31.5 31.5 
SAI De 275 33.5 34.8 66.2 
OK 3. 94 11.4 11.3 78.1 
DISSAT ra 39 12 12.5 90.6 
VERY DISSAT 5. 75 9.1 9.4 Oo 0 
9. 27 es MISSINS 100.0 

TOTAL 321 Wo.) 100.0 

Q21 STATIONED TOGETHER 

RELATIVE ADJUSTED CUM 
ABSOLITE FREQ FREQ FREQ 
@peGORY LABSL CCDE FREQ "(2cT) (PCT) (PCT) 
YES ile 693 85.) 85.3 85.3 
NO, OX Di U2 5.1 5.1 90.5 
No, NOT OK’ 3. 73 9.5 9.5 100.0 
9. 3 a4 Mass mise! 10020 

TOTAL 821 eee 100.0 


eee res TCULTIES WITH PERSONNEL POLICIES 


Reooee es ADSL ED Cun 
ABSOLJTE 2590 FREQ FREO 
GATEGORY LABEL CCDz Ear (ace) (ZC) (er) 
NO VA 525 64.1 64.5 64.6 
YES ae Ze3 Sie. S544 100.0 
oe 7 UR, tess i Ns 10,0650 

TOTAL 821 OS Ae, 010 PS, 


161 





O29 CHANGES EN PERSONNEL POLICIES 


CATEGORY LABEL CCDs 


NO 1. 
bs) Ze 
3) 

TOTAL 


ABSOLJT= 


OS, 
307 
459 

45 


821 


RELAIIVS 


Peo 
(Ber) 
3144 
Stel 


ADJUSTED 


FREQ 
(PCT) 
39.5 
60.4 

MISSING 


Mee EXPERTSNCED A CONFLICY BETWEEN CAREERS 


CATEGORY LABEL CODE 


NO ile 
eo ae 
Be 

POA. 


ABSOLJTS 


Paro 
518 


296 


TGi2 


RELATIVE 


FREQ 
(PCT) 
oo. | 
36.1 
OS 8, 


Oils 2, 


ADJUSTED 


FREQ 
(PCT) 
63.6 
36.4 
MISSING 


Ve CeO 


CUM 
FREQ 
(GY) 
Soa6 
100.0 
1095.0 


CUM 
FREQ 
(PCT) 
Giai6 
100.0 
100.0 





Wo neoue or CONPLICT OF TARKEERS 


RELATIVE ADJUSTED GUGM 
ABSILUTE FREQ FREQ FREQ 
CATSGORY LABEL CCDE FRED (220) (PCT) CECr) 
BOTH GET OUT ue 35 Us & Se 1 S54 
mob Gel OUT tbe 197 13.) 13.4 25 
BeJUSE GET OUT a5 3) ene 6.4 PGS, 
GEI DIVORCE 4. 3) 4.5 4.6 S56 3 
Par SICAL SEP D6 oF 4.5 4.5 Sif he 
NA, NO CONFLICT oe 494 Gare Sh ips te: SS, 
OTHER Te 3 ee) Varo Ho. 0 
os te Zeal WG Sy S70) pe (Gap a6, 
TOTAL 821 100.) 100.0 
O26 LENGTH OF GEOGRAPHIC SEPARATION 

RELAPIVE ADJUSTED CUM 

ABSOLUTE Peo. FREQ Deg 

Se sGORY LABEL CCDE PRE (Ber) (PE) (2eT) 
NO SEPARATION Oe 133 eee ge eo) 
feo MOS 1. 314 333)5 2 uQ.5 oe erals! 
ta02 MOS Ze 245 39.) 3157 S7e3 
ie= 18 MOS BIE al es, 4.0 93m 
oe 24 MOS 4. 34 4. 1 4.4 Oa 
g- 30 MOS oye 2 Ue 2 0.3 oes, 
ey -36 .MOS Sa 2 teoett es oe 
aye PLUS MOS ce 3 QO. 4 O.4 23.) 
99). - VAS, Gz HOO. 0 

ii. 45 Sree Piso Ns 100.9 

TGF oy 8217 100.) 7005.) 


ioe 





tev EMEPORTANT CONSIDERATION UPON TRANSFER 
RELATIVE ADJUSTED 


ABSOLIJTE FREQ FREQ 

CATEGORY LABEL CODE FREQ (POT) (PCT) 
CARFER ENHANCING 1. ane? 14.3 15 
CO- LOCATION De 612 qs 76.0 
GEOG LOCATION ca 35 4.3 4.3 
OTHER be 41 5.) 5.1 

9. 15 1.3 MISSING 

MO TAL 821 1Oae 9 10050 


O22) FTEELINGS ABOUT PAY POLICIES 
RELATIVE ADJUSTED 


ABSOLUTE BRED FREQ 

CATEGORY LABEL CCDE Bie (BCT) (ECT) 
NO es 311 Ste aoe 2 
ZES Ze 482 ala Dio 
9. 23 Sha MES SENG 

TOTAL 821 1005) 100.) 


Meo CHANGES TO PAY POLICIES 
RELATIVS ADJUSTED 


ABSOLJTE Bea FREQ 

CATEGORY LABEL CCDE EREQ (250) (ecT) 
NO this 333 40.3 42.8 
Yas ae 443 3 EAS) Sac 
Se 33 be irs sus 

DOVAL 821 10/8 Lae, VOCE 0 


CUM 
PREO 
(2e7) 

14.5 
90.6 
I 
100.0 
100.0 


CUM 
FREQ 
(PCT) 
39.2 
100.0 
100.0 


CUM 
FREQ 
(Ben) 
42.8 
100.0 
1002.0 





O50 CHELD CARE 


GAPSGORY LABEL CCDE 


AVAIL AND SAT 1. 
AVAIL BUT UNSAT 2. 
NOT AVAIL,PROB ue 
NOT AVAIL,NOT 4. 
NA ae 
we 

TOTAL 


Sea R-LV RALSING A 


CATEGORY LABEL CCDE 


UNM AR KED 0. 
MARKED Ue 
S32 

TOTAL 


ABSORUEE 
FREQ 
Sie 
PAL, 
39 
1s 
530 


FAMILY 


ABSOLJT& 
PR 
Doe 
2501 


Meee R-LVY PAY POLICIES 


CATSGORY LABSL CCDE 


UNMARKED 0. 
MARKED \Pe 
oe 

TOTAL 


ABSOLUTE 
ERED 
675 
143 


RELATIVE 

FRED 
(2GT) 
11.2 
14.7 
Stet 
Ue) 
05 8, 


RELATIVE 
oR 
(Ee) 
omer ers 
DaGs 

0.2 


ADJUSTED 
yea (0, 
(PCT) 
11.4 
15.9 
Sa} 

1.9 
68.1 
NiSSE Ns 


—_ «=p «2 2 =e oP 


ADJUSTED 
FREQ 
(PCT) 
67.4 
26 
MISSING 


ADJUST£D 
ee, 
(eT) 
S255 
a 

ME SoL Ns 


CUM 
FREQ 
(PCT) 
11.4 
26.4 
SO 
a leo 

100.90 
100.0 


CUM 
FREQ 
(EET) 
OT. 4 
100.0 
OSG 


CUM 
FRE 
(PCT) 
Aas 
100.0 
100.0 





S2C R=LVSESETER CIVILIAN JOB 


RELATIVE ADJUSTED CUM 
ABSOLIJTE FREQ FREQ FREQ 
CATEGORY LABEL CCDE PRED (POT) (PCT) (PCT) 
UNM AR KED 0. 553 68.9 68.1 638.1 
MARKED 1s 251 31.3 31.9 100.0 
9. 2 0.2 MISSINS 100.0 

TOTAL 821 100.9 100.9 

Q31D R-LV PERSONAL PREFERENCE 

RELATIVE ADJUSTED cum 
ABSOLU TS FREQ FREQ FREQ 
CATEGORY LABEL CCDE FREQ (PCT) (PCT) (PCT) 
UNM ARKED 0. 697 84.3 85.1 85.1 
MARKED 1. 122 14.9 14.9 100.0 
9. 2 O52 MISSINS 100.0 

TOTAL 821 100.) 100.9 


Seve R-LV LOCATICN OF ASSIS NMENTS 


RELALLIVsS AvdJUSTED CUM 
ABSOLITE PRED FREQ faa 
CATEGORY LABEL CCDE Peg (Jer } (PET) (267) 
UNMARKED Os Ve S) 0 Pe ) ae Sl), 
MARK =D We 74 aD) 3.0 16020 
a6 la Ore WSS LNs 100.0 

TOTAL 821 eo.) ROO LAR, 


165 





Wome R-LY S@PARATION FROM FAMILY 


RELATIVE ADJUSTED CUM 
ABSOLJTE OSI; 2, FREQ FREQ 
CATEGORY LABEL CODE FREQ (2S) (eer) (PCT) 
UNMARKED 0. 455 Diaert S56 apo hac 
MARKED Ue 354 44.3 4y.4 100.0 
Se 2 OB MISSING 100.0 
TOTAL 821 (8h! 101020 
Mec R-LV PRESSURE FROM FAMILY 
RELATIVES ADJUSTED CUM 
ABSOLUTE ERE FREQ FREQ 
CATEGORY LABEL CCDE FRE (Per) (PCT) (2G) 
UNMARKED 0. 779 949 =) ee! hse 
MAR KED 1. 4) u.3 Gag 100.0 
ae 2 Oa 2 RES) SE 100E:0 
TOTAL 821 elo, 9) 100.9 
Semeee R-LV PERSONNEL POLICIES 
RELATIVE ADJUSTED CUM 
ABSOLITE PRED PRES FREQ 
CATEGORY LABEL CCDE FREQ (2235) (Per) (PGP) 
UNM AR K=D Oe 723 Sia) Bie & ig ra: 
MARK&D Ve 71 SS 8.7 160.0 
oe 2 Ore WSouNs 190 
TOTAL Be mee 8 2 VOOR 


167 








Poilien- Eve REDUCTION IN MZLETARY BENEFITS 


RELATIVE ADJUSTED eum 
ABSOLJ TE Pre D FREQ FREQ 
CATEGORY LABgsL CCDE Pee (PST) (Per) (PCT) 
UNMARKED 0. 625 Veer 76.4 76.4 
MARKED 1. 8: Ey: 23-6 100.0 
oe 2 0.2 WS San c 100.0 

IEG) 34°06 821 Wee, 100.0 


eure bv UNABLE TO CO=LOCATE WiTH SPOUSE 


RELATIVE ADJUSTED CUM 
ABSOLUTE PRED FREO FREQ 
CATEGORY LABEL CCDE FREQ (PCT) (PCT) (PET) 
UNM ARKED om 389 Te 47.5 u7.5 
MARKED le 43) 52.4 52.5 T0100 
9. 2 Ome MISSINS 100.0 

OMA 821 AGOED 100.0 


Peeecen-LV UNDESTRABLE BILLET AT CO-LOICATION 


RELATIVE ADJUSTED Cun 
ABSOLIJTE BRED EReo FREQ 
CATSGORY LABEL CCDE ERGO (Eee | (Zier) (Ped) 
UNMARKED ae 605 Teg) Fes, Wes cus, 
MARKED ihe 214 olen Zoe | 100.0 
g)e Z USE Ne Sees 1090.0 

TOTAL S744 VOU) 100m 





QO31L R-LV PASSED OVER 


CATEGORY LABEL CCDE 


UNMARKED 0. 
MARKED fie 
Se 

TOTAL 


Wore K-LV RETIRED 


CATEGORY LABEL CODE 


UNMARKED Ole 
MARKED Le 
he 

TOTAL 


Sort R=-LV OTHER 


CATEGORY LABEL CCDe 


UNYARKZD Oe 
MAR KzZD lee 
a 

OR RAs 


ABSOLUTE 
FRoe 
694 
125 
2 


a2 


ABSOLIJTE 
PRE 
899 
19 


ABSOLJTE 
e RQ 
TS 
45 
2 


321 


1639 


RELATIVE 


FREQ 
(Per) 


100.) 


RELATIVE 


PReo 

(221) 

ois 
es 


RELATIVE 


F Reo 
(PIT) 
Gu ae 


©O WVU 
NO Or 


1C052 


ADJUSTED 
FREQ 
(PCT) 
aime 
15.3 
MISSING 


ADJUSTED 
FREQ 
(eer) 
oa) 
2a 

i ores 


ADJUSTED 
PReo 
(PCT) 
94.4 
520 
wise Ens 


CUM 
FREQ 

(PCT) 
84.7 
100.0 
100.0 


CUM 
FREQ 
(PCT) 
ya I 

1605 

100.0 


CUM 
FREQ 

(PCT) 
94.4 
1605.0 
F000 





OeZA o-LV RALSING A FAMILY 


CATEGORY LABEL CCDE 


UNMARKED 0. 
MARKED 1. 
9. 

TOURAL 


ABSOLUTE 
e150) 
6)9 
185 
ee) 


Mero o~iV PAY POLICIES 


CATEGORY LAB&L CCDE 


UNMARKED 0. 
MARKED 1. 
SIP 

LOL 


ABSOLJTE 
FRoQ 
659 
124 
35 


Meese o- LV BETTER CIVILIAN JOB 


CAreGORrY LABEL CODE 


UNMARKED Oe 
MARKED ie 
or 

TOTAL 


ABSOLJTS 
£ Rego 
437 
289 
a5 


179 


RELATIVE 
FREQ 
(PCL) 
1301 
22.7 
hs 


Repay S 


FRED 
(eer} 
80.4 
oes 
4.3 


RELATIVE 


PRaO 
Caer } 
60.5 


VO002 


ADJUSTED 
FREQ 
(PCT) 
v6a5 
Zia 
MISSING 


ADJUSTED 
FREQ 
(2e7T)} 
84.9 
G10 

MESSER ES 


ADJUSTED 
‘gata, 2, 
(265) 
63.2 
3628 

MSS aN 


100.9 


CUM 
FREQ 

(PCT) 
76.3 
100.0 
100.0 


CUM 
FREQ 

(PCT) 
84.0 
100.0 
109.0 


CUM 
FREQ 

(PCT) 
63.2 
100.0 
160.0 





Q32D S-LV PERSONAL PREFERENCE 


RELATIVE 
ABS 0S S23) 
CATEGORY LABEL CODE Ene) G2 0T) 
UNMARKED Q. 609 74.2 
MARKZD 1. Vay alee 
Sie 35 4.3 
LOA L 821 100.9 


Wes S-LV LOCATION OF ASSISNHENTS 


REEALEIVE 
ABSOLJTE SRE 
CATEGORY LABEL CCDE FREQ (Per) 
UNM ARKED 0. 799 3) 5) a 
MARKED lc 85 VSD 
as 35 4.3 
TOTAL 321 1 OUR 8, 


wee) S-LY SEPARATION FROM FAMILY 


R&LAriIvs 
ABSILUTE Pipes 2 
CATEGORY LABEL CCDE ERED (Bat) 
UNMARKED Oe 434 Des 8) 
MARKED le 615) (4 42.3 
ve 35 4.3 
TO@AL 821 VO Died 


ADJUSTED CUM 
FREQ FREQ 
(oer) V2 ek) 
(55 a , 
Zee 100.0 

MISSING 100.0 

100.9 

ADJUSTED CUM 
FREQ FREQ 
(PCT) (PCT) 
So. 89.1 

a ESSN S 1102.0 

HPO RONG 8, 

ADJUSTS Sep yl 
SDN, FREQ 
(PGE) (PCT) 
Bas Bee 
44.8 100.0 

MISSINS 100.0 
100.9 





Os2G S=LV PRESSURE FROMM FATILY 


CATEGORY LABEL CODs 


UNMARKED 0. 
MARKED 1. 
9. 

POTAL 


Oyzn S-LV PERSONNEL 


CATEGORY LABEL CCDS 


UNMARKED QO. 
MARKED ile 
9. 

TOTAL 


fozi S=LVY REDUCTION 


Sm EGORY LABEL CODE 


UNMARKED ue 
MARKED v. 
Se 

f OWA. 


RELATIVE ADJUSTED CUM 
ABSOLITE PRE FREQ ae 51316, 
FREQ (B22) (Pct) (26T) 
nS 2 oie 709 Shei 
24 a? orl 160.0 
3D 4.3 ISS Bis 10020 
821 TO0m 100.9 
POLBEEE S 
ReLaArLVE ADJUSTED CUM 
RBSIL UTS PRED FREQ FREQ 
FRG) (PCT) (Pet) (PGs) 
691 84.2 eS, Slee 
aD aie) Vz 100.0 
32 4.3 NTSS LNs roo. 0 
821 100.) 10970 


in MELLEL TARY BewErics 


RELAILCVE ADJUSTED CUM 
ABSOLJT= PRE FREQ fale 10, 
PRS O (PCL) (PGs) (eer) 
God Soe 83.8 S36 
N27 aes) Uae’ 109.9 
5D ae 3 MISSEMs a ea 

821 HOOR) 10079 





Soe we s- LV UNABLE TO CO-LOCATE WITH SPIUSE 


CATEGORY LABEL CODE 


UNMARKED QO. 
MARKED Ve 
ae 

TOTAL 


ABSOLJTE 
Pac 
419 
307 


RELAIIVE 
PR 
(POT) 
51.) 
Q4u./7 
4.3 


109.) 


ADJUSTED 
FR 
(PCT) 
315) aie 
46.7 

MESSENS 


100.0 


We2k S-LV UNDESTRABLE BELLET AT CO-LICATION 


CATEGORY LABEL CCDs 


UNM ARKED OG 
MARKED 1. 
9. 

TOTAL 


Oeek S-LV PASSZD OVER 


CATEGORY LABEL CCDE 


UNMARKED Ole 
MARKED 1. 
oe 

ONES L, 


ABSOLUTE 
PRS 
S)e)5, 
197 
15) 


ABSOLUTE 
PRED 
639 
136 
5) 


RELAIIVE 
FREQ 
(PCT) 
1235 
23.3 
4.3 


RELATIVS 


FREQ 
(eer) 
S255 
ize 
4.3 


Fs) 


ADJUSTED 
PRE 
(PCT) 
Toa 
24.3 
MISSINS 


ADJUSTED 
PRS 
Golly 
Sie S 
V3t> 

Tiss eNG 


CUM 
se, 
(Pet) 
JSG: 
100.0 
100.0 


cum 
FREQ 

(PCT) 
75.7 
100.0 
100.0 


CUM 
FREQ 
(26%) 
Sibico 
10070 
10920 





Q32M S-LV RETIRED 


CATZGORY LABEL CCDz 


UNMARKED QO. 
MARKED Uc 
9. 

TOTAL 


ween S-LV OTHER 


CATEGORY LABEL CCDE 


UNMARKED Q. 
MARKED lle 
9. 

TOTAL 


RELATIVE 
ABSOLUTE PRED 
FREQ (REC) 
734 Bh Ae 
8) 327 
5h) 4.3 
821 100.) 
RELATIVE 
ABSOLJTE Pao 
FRED (P27) 
a25 88.4 
one) Wage 
5) 4.3 
821 VOOR 


174 


ADJUSTED 


FREQ 
(PCT) 
95.9 
uo 
MISSING 


ADJUSTS 

Sees) 
(PCT) 

2.4 


CUM 
FREQ 
(ees) 
oes es) 
100.0 
We 8 


CUM 
FREQ 
(eeu) 
92.4 
1G 30 
100.0 





ar CeO Abe L AetT i O N O ar see” _ ee * 


Q27 CONSIDERATION OPON TRANSFER BY Q3A PAY GRADE OF RESP. 
ee Kk KK KK RK KK KK KK KK KK KK KK KK K KK KK XK 


Q8A 
COUNT 1 
ROW CT IENLIST ED JFFICER ROW 
CGE Geer 1 TOTAL 
TC eer 1 Uo ork 
O27 =~ eee 4 See OO Le aero oe 1 
ie et 3) 0 el ov 1 le? 


CAREER ENHANCING IT 42.7 I 57.3 I 14.6 
om dice Leite =| ot 
a G62 1 553) neg 


ee eee ee Se 

x a 304 I Soy 6 611 

GO-LOCATION [cies £ see ££ 76.1 
Leelee Gao Ff 
ied Lo 3882 (1 
a 33 se ee ee 1 

cae 2 2) at ley 1 35 

GEOG LOCATION Teter ft 225569 1 44 
a Gocco OL Zak 
it 2) eet Ve CL 
Sage ae if 

u, i. ee Za 4Q 

OTHER BO Sy) Ses ae! a 

qT Wes ek eee 
a Zeke Zeon 
Sina e ae = eee ee == 1 

COLU MN 398 495 a0 

TOT AL 49.5 50.4 100.0 


Maes QUAgcE = 8.95304 WITH 3 DESREES OF FREEDOM. 
PionaFLCANCs = 0.0299 


gras: 





a Gereoeseoet A BU LAdTi iO N JE ~ eer SK 


Q31A R-LV RAISING A FAMILY BY Q8A PAY GRADE OF RESPONDENT 
ee ek eX K KK KR KK KK HK KR OK KK KK OK KK KK RK KK KK X 


Q8a 
COUNT I 
HGWeercr ITENEIsT ED J REICER ROW 
COnerer i TOTAL 
BON Ns Gly eae jee rae 
Se 20 2 eee ee eee 
Ci Be 237 7 22 2 SoZ 
UNMARKED teense ie oge7 ° L. OO 
PT roeel  l 2129 «fT 
cf EQieoee lL esoR0: 1 
See = aa seo 1 
ice, 2 VW5e 0" 1 Aes ot 265 
MARKED fi Voaset r 4eee. - 32.4 ? 


i B3e9 Lt ioe | 
SE) ti: Se ce 


-[------ --I--------1 
COLY MN 407 410 817 
TOT AL 49.3 50-2 100.0 


Meee cin) CHI SQUARE = 4.05353 WITH 1 DEGREE OF FR 
SIGNIFICANCE = 0.0438 

PeeecHl SQUARE = 4.3704) WITH 1 DEGREE OF FREEDOM. 
EGNIFICANCE = 0.0366 

PHI = 0.07314 


tz] 


BOM. 





Sa Garg Ouowost ean 5.0 L 4 T rt ON OB) le eh ES ied OP 


alee LV ePaYePOIlCiRS BY JSA PAY GRADES OF RESPONDENT 
kK eK RK KK K KK KK RK RK KK K KK K K KK HK RK KK KK K 


Q8A 
COUNT I 
R@weect LENLESTED JFFICER ROW 
COL VECT I TOTAL 
Ter GeCT TI Ve Ze IL 
1S aa ls 8 ar ala aia os aa ne 
oO fT S29 1 354 I 674 
UNMARKED Tmeuveo lo >a Ff » 6255 
J (3) eo ee ae c\|o 1s ae 
f Segre 1 mses iE 
hea aa a eo = T 
Jeo 2) eee Bo of 143 
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